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31 MOOLS 
TIL 


GOVERNMENT OF KERALA 


Abstract 
AGRICULTURE - PROBLEMS OF KUTTANAD CULTIVATORS - CLARIFICATION 
• To G.O. (P) 476 /80/AD DATED 10-12-1980.JAND G.O. (P) 53/81/AD 

DATED 23-2-1981 - ORDERS ISSUED 


AGRICULTURE (ESTT.B ) DEPARTMENT 
G. O. (P ) No.211/81 /AD . Dated , Trivandrum , 6th June 1981 . 


Read :-1. G. O. (Ms) 280 /80 /AD dated 26-7-1980 . 

2. G. O. (P ) 242/80 AD dated 4-7-1980 . 
3. G. O. ( P ) 476 /80/AD dated 10-12-1980 
4. G. O. (P ) 53/81/AD dated 23-2-1981 
5. Letter No. A2-4449/80 dated 6-3-1981 of the Puncha Special 

Officer, Alleppey 
6. Minutes of the meeting held by the Minister (Agriculture 

& Social Welfare ) with M. L.As, District Collectors etc. 
on 29-4-1981 


ORDER 


As per the G. Os read as 3rd and 4th paper above , Government have 
ordered that dewatering expenses in full, which include electricity charges, 
hire charges of motors and its equipments, cost of installation charges, 
wages of pump operators, transporting charges of motors and cost of putting 
up of engine tharas in Kuttanad area , Kole lands of Trichur District and 
Ponnani Taluk of Malappuram District and Vellayani Kayal in Trivandrum 
District will be borne by Government in full. It has been brought to the 
notice of Government that the pumping auctions in majority of the 
padasekh ramswere held or Udampadies executed prior to the issuance of 
orders by Government in G. O. cited third above. The Puncha Special 
Officer, Alleppey as well as the District Collectors, Alleppey and Kottayam 
expressed the view that as far ascontracts were settled by the Puncha Special 

G. 1129 


Officer for dewatering the full amount has to be paid to the contractor espec 
ially since the contractors were not allowed to realise Nerma from cultivators. 
The question has been discussed at the meeting of the M. L. As. of the 
Kuttanad area, District Collectors, Puncha Special Officer, Alleppey, the 
Dewatering Contractors, the Officers of the Agriculture Department and the 
Officers of the Kerala State Electricity Board convened by the Minister for 
Agriculture and Social Welfare on 29-4-1981. In the light of the decisions 
taken at the meeting ; Government are pleased to order that : 

(1) The dewatering charges for 1156 M.E. will be paid as per the 

amount confirmed by the Puncha Special Officer in respect 

of auctions and udampadies for puncha dewatering . 
(2) The hire charges now paid by the contractors to padasekharam 

committees who own motors either supplied by Agriculture 
Department or through some other agency will be deducted 

from the dewatering charges payable by Government. 
(3) Regarding payment of dewatering charges for 1157 M.E. 
onwards separate orders will be issued . 

By order of the Governor, 
M. G. VELAPPAN NAIR , 

Deputy Secretary 
To 

All District Collectors 
The Punja Special Officer, Alleppey and Trichur 
The Director of Agriculture 
The Secretary, Board of Revenue (L. R.) 
The Registrar of Co-operative Societies 
The Chief Engineer (Irrigation) 
Labour Commissioner 
The AccountantGeneral, Kerala , Trivandrum ( This issues with the 

concurrence of the Finance Department) 
The Principal Information Officer , Farm Information Bureau 
The Finance Department ( Vide U. O. No.5476 , Agri. C1/81/Fin , 

dated 8-7-1981) 
The Labour Department 
The Electricity Department 
The Private Secretary to ChiefMinister 
The Private Secretaries to Minister (A & SW ) and other Ministers 
The Revenue Divisional Officer, Trivandrum . 
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GOVERNMENT OF KERALA 


Labour ( B ) Department 

ERRATUM 


No. 15103/ B3 /81/LBR . 

Dated, Trivandrum , 8th July 1981. 
In notification No. G. O. Rt. 551/81/LBR dated the 15th April, 1981 
published as S. R. O. No. 441/81 in the Kerala Gazette Extraordinary 
No. 296 dated the 18th April, 1981, under the heading " IV-Government 
Officials ” in the entry against serialN., 4 for “ Shri N. Krishnan Nair " 
read " Shri S. Krishnan Nair " . 


By order of the Governor, 

C. P. NAIR , 
Special Secretary. 
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GOVERNMENT OF KERALA 


LABOUR (A ) DEPARTMENT 


NOTIFICATION 


G. O. (Rt.) No. 805 |81|LBR . Dated , Trivandrum , 29th June , 1981. 

The award of the Labour Court, Ernakulam in respect of the dispute 
between the Manager, St. Joseph s Press, Mannanam , Kottayam and the 
workinan of the above establishment Shri P. V. Padmanabha Pillai (Head 
Accountant, St. Joseph s Press ) , Pariyathu House, Mannanam received by 
Government on 25-6-1981 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 


By order of the Governor, 


P. GOMATHY AMMA, 
Deputy Secretary. 


IN THE LABOUR COURT, ERNAKULAM 

Dated this the 19th day of June, 1981 


Present 
SIIRI N. SUKUMARAN , B.Sc., B.L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 117 OF 1979 

(Old No. I. D. 23 of 1976 ) 


Between 

THE MANAGER 
St. Joseph s Press, Mannanam , Kottayam 

And 


THE WORKMAN 


of the above establishment Shri P. V. Padmanabha Pillai (Head Accountant, 

St. Joseph s Press), Dariyathu House, Mannanam . 
GA . 157 |MC. 


Representations 


Ms. M. V. Joseph, Jose Philip & 
P. J. Alexander , Advocates. 


For Management. 


Shri K. P. Gopalan Nair, 
Advocate , Kottayam . 


For Workman . 


AWARD 


Dismissal of a workman is the issue. involved in this reference. The 
reference was to 

the Labour Court, Quilon . It was as per G. O. Rt. 
No. 22476 LBR dated 18-2-1976 of the Government. The Quilon Labour 
Court filed it as I. D. 23 of 1976. The pleadings were advanced beforte 
that Court. Pending trial new Labour Court was established 
at 
Ernakulam . The change in territorial jurisdiction necessitated trans 
fer. Accordingly the case was transferred to this Court 

as per orders 
of the Government. 


a 


a 


2. The workman involved Shri P. V. Padmanabha Pillai admittedly 
had joined the services of the Management, the St. Joseph s Press, as 

a Clerk as early as on 1-8-1944 . He was promoted as the Head Accountant 
* in 1951. He was holding that position till his suspension on 6-3-1975. 
He was suspended pending enquiry into certain allegations raised as а 
charge dated 6-3-1975 . That charge contained as many as six items of 
misconduct. Shri P. V. Padmanabha Pillai submitted his explanations 
stating that the charges are vague and requires further clarification . 
So the Management issued a revised charge on 20-3-1975 elaborating 
the charges earlier raised and adding two more charges. Shri Padmanabha 
Pillai submitted his explanations pleading innocence of the charges. The 
explanation did not find favour with the Management. So a domestic 
enquiry was ordered . 

3. An Advocate appointed as the Enquiry, Officer conducted the 
domestic enquiry. He found in Ext. Mi report that Shri Padmanabha 
Pillai was guilty of all except item No. 3 of the charge. It was 
the basis of that finding that the Management inflicted the punishment 
of dismissal. 


on 


4. The Management 

in its written statement justifies the action as 
one held in accordance with all principles of natural justice. It 

further 
contendea that the misconducts proved against Shri Padmanabha Pillai 
are scrious enough to sustain the penalty of dismissal. Shri Padmanabha 
Pillai in his claim statement as well as rejoinder criticises the action of 
the Management as one intended to victimise him . According to him 
he is innocent of all the charges. He was not given a free and fair 
opportunity to defend himself at the domestic enquiry. The Enquiry 
Onicer was bend upon rendering a finding of guilt for which he had 
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adopted several dubious methods. Workman was not given opportunity 
to cross -examine the main witnesses for the Management. The enquiry 
was only a farce and therefore the findings are unacceptable. He being 
innocent is entitled to reinstatement with all benefits , 

5. In view of the rival contentions relating to the domestic enquiry 
• it became necessary to try the validity of that enquiry as a preliminary 

issue. That matter was disposed of as per my order dated 12-6-1980 
wherein I found that the enquiry did not conform to the principles of 
natural justice . A copy of that order is appended to this award as an 
" Annexure" . 


6. Exts . M1 to M5 and W1 to W20 were admitted in evidence at the 
stage of the preliminary findings. The Enquiry Officer was examined 
then as MW1. Shri Padmanabha Pillai was examined then on his side 
as WW1. After the preliminary order the Management offered to adduce 
fresh evidence in support of the charges . MWs. 2 to 4 were examined 
on the side of the Management. Exts. M6 to M32 were also marked 
through the witnesses. In addition Exts. M33 to M35 were produced and 
marked at the stage of final arguments. WW1 got himself examined 
further after the preliminary order. Two other witnesses were also exa 
mined on his side. The documents additionally proved through witnesses 
are Exts. W21 to W31. One other document produced at the time of 
arguments marked in evidence by the workman is Ext. W32 . 


1 


7. The charges against the workman are the following : 

( i) Shri Padmanabha Pillai modified the official record under which 
the Management had accepted the pay scales of the employees on 15-3-1975 
unauthorisedly with intend to enrich himself and the other employees and 
thereby caused a loss to the tune of Rs. 2080 to the Management . 

( ii) The accounts were not maintained upto date inspite of repeated 
instructions. 


the 


the year 


(iii) Shri Padmanabha Pillai did not mark his attendance in 
Attendance Register for the period 1-8-1974 to 12-12-1974 . 

( iv ) Habitual late attendance . 

( v ) The bonus due to the employee Shri K. K. Paulose for 
1974 was purposely calculated for payment by Shri Padmanabha Pillai at 
a lesser amount than what was legitimately due with intend to cause 
industrial unrest. 

(vi) The records concerning payment of stipend to a trainse nomi 
nated by Government (Paulose Pazhayakadavan ) was purposely suppressed. 

(vii) Incorporating an unauthorised item of expenditure to the tune 
of Rs. 2700.34 in the accounts on 29-12-1973 . 
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(vili) A sum of Rs. 250 received by Shri Padmanabha Pillal towards 
T. A. on 16-8-1973 was not accounted in the accounts . 

8. What we are concerned now is as to whether the above charges have 
been established or not. From my preliminary order it is clear that I 
did not discard the entire proceedings at the domestic enquiry as un 
acceptable. Even the workman did not have a case that the whole pro 
ceedings at the enquiry is vitiated. What was upheld by me was the 
complaint of the workman that he was not given sufficient opportunity to 
complete the cross- examination of the second witness at the enquiry and 
to cross- examine some other witnesses . The Management had examined 
the , 2nd witness at the enquiry again in full before this Court. Two 
more witnesses were also examined here . In these state of affairs the 
evidence at the enquiry as far as it relates to the witnesses in relation 
to whom there is no complaint of denial of opportunity to cross-examine , 
the testimony of witnesses who are common at the enquiry and before this 
court at both stages and the entire evidence before this court before 

and 
after the preliminary order can be accepted for consideration. I shall 
proceed to examine whether the charges are established . It is more 
convenient to consider the items of charges one by one in the order 
stated above . 


9. Certain admitted 

facts are to be stated here . The establishment 
involved in a printing press that belongs to a Catholic Monastery. The 
Manager of the Press is a Catholic Priest and the personnel is being 
changed from time to time. Rev. Fr. Gracian was succeeded by Rev. 
Fr. Modestus who continued in Office till 1972 when MW2 took charge. In 
March 1972 a salary revision was ordered by Rev. Fr. Modestus. Ext. M6 
is the original list containing the revised salary scales. The gist of 
- Item No. 1 of the charge is that Ext. M6 was unauthorisedly modified 
by Shri Padmanabha Pillai in order to suit the convenience of himself 
and other employees enhancing their monthly emoluments at the cost of 
corresponding pecuniary loss to the establishment. 

10. Item No. 1 of the charge has several limbs. According to the 
Management the authorised salary list related only to six staff members 
whose names appear above the signature of Rev. Fr. Modestus and the 
names of the mechanical staff three in number appearing below the 
signature are a later addition . This , according to the Management, is 
one instance of modification . But it is conceded before me at the time 
of arguments that that charge is not established . No attempt 

was 
made to establish this part of the charge. There is also no possibility 
for succeeding in an attempt to establish the same as the fabrication is 
sought to be established mainly on the basis of Ext. M7. That is said 
to be a true copy of the genuine original. The details regarding 
the mechanical staff appearing in Ext. M6 find place in Ext. M7 
also. The correspondence on the subject between Rev. Fr. Modestus and 
MW2 is also silent regarding the entries relating to the mechanical staff. 


a 
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So that part of the charge relating to the inclusion of the names of 
the mechanical staff unauthorisedly in Ext. M6 salary list is not este 
blished . Not only that it is not established but it is also evident from 
the available evidence that that part 

of the charge was included as 
an item of misconduct without any reasonable basis . Evidently the action 
of the Management as far as that charge is concerned lacks bonafides . 

11. Shri A. K. Kesava Pillai was one of the staff members who was 
benefited by Ext. M6 salary revision. The said Kesava Pillai is examined 
before me as WW2. He had subsequently retired from service . He is 
classified as Grade II in the scale 135-8-175-12-235-17-320 in Ext. M6 along 
with four others. His basic pay as on the date of the decision was Rs. 235 . 
His revised basic pay is shown as Rs. 252. That figure is reached giving 
the benefit of one increment as on 1-1-1972 . As against his name the 
following particulars are also entered in Ext. M6 : 


" + Plus increased one increment e . f. 1-1-1972." 
Shri Kesava Pillai was paid basic pay at the rate of Rs. 269 with effect 
from 1-1-1972 giving him the benefit of two increments from 1-1-1972. 
Arrears were disbursed accordingly and salary for the subsequent months 
was also disbursed at that rate . It is alleged under item No. 1 of the 
charge that the provision for payment of an additional increment was 
not actually sanctioned by the Manager. Shri Padmanabha Pillai is 
accused of having deliberately entered the particulars extracted above 
with a view to help Shri Kesava Pillai and to cause loss to the Manage 
ment. There is also an allegation that Shri Kesava Pillai and 
Padmanabha Pillai are close relations. 


Shri 


.. 


. 


12. The dererct - of - hi Doamanahha. Pillai is that Shri Kesava Pillai 
had put in nearly 40 years of service at the time 

Dat. 26 revision was 
made and Shri J. Thomas , a junior who had put in only 26 years of 
service, was also drawing the same basic pay as Shri Kesava Pillai and 
Shri Kesava Pillai wanted the benefit of some weightage for the longer 
service rendered by him and this request was advanced before 
the Manager when Ext. M6 was prepared and the Manager accepted 
that demand and gave direction to inciude a provision for the 
same in Ext, M6. The Management s argument is that if as a matter of 
fact ShriKesava Pillaiwas actually granted two increments then it was possible 
for entering the figure 34 in the space allotted for the rate of increment and 
it was unnecessary to have additional particulars as extracted above But we 
have to remember that the defence is that the anomaly was pointed 
out only when the figures were worked out and the additional increment 
was granted subsequently the same day. It is also important to notice that 
the head note in Ext. M6 for the column provided for the rate of increment 
is as follows : 


" one increment effect from 1-1-1972" 
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Under that particular heading it was not possible to give the figure 34 
in the case of Shri A. K. Kesava Pulai. The only means available then 
was to give the extra particulars as it appears now . So there is no 
improbability as is contended by the Management for having entered the 
additional particulars as shown above soon after the preparation of 
the other parts of the document . 


13. Now we have to see as to whether there is acceptable evidence to 
come to the conclusion that things happened in the manner pleaded by 
Shri Padmanabha Pillai. Shri Pillai pleaded this defence even 

in his 
explanations Exts. M26 and M26 ( a ) submitted in answer to the charges. 
The same case is advanced in the pleadings also. The workman as ww1 
swears 

in support of this defence. Shri Kesava Pillai, the employee 
benefited , corroborates this version. There is nothing to show that ww1 
and WW2 are close relations as suggested by the Management. Both 
of them have denied the suggestion . No witness for the Management 
had asserted that these two are related in a particular way. There is 
something in common though not identical in their house names . One is 
Pariyath and the other Edathil Pariyath . An argument is advanced on 
the basis of the common factor available in the house names that they 
must belong to the same family. It may be that they belong to the 
same ancestoral family . But that by itself is not a sufficient circumstance 
to draw an inference that a crime was committed by the one to help the 
other. For that matter we require positive evidence. 


14. Rev. TI. Modestus, the most competent witness to speak about 
the real state of affairs, is not examinen 
HA o 6111 alive. It is true 
that he is away in Cuja ath . But there is no case that he cannot move 
aboul. it is in evidence that he was available in this part of the country 
in the recent past . MW2 had admitted in cross -examination that Rev. 
Fr. Modestus was requested to give evidence in this case and that he 
refused to oblige the management. He refused to appear as a witness 
for this Management inspite of the steps taken out through court in a 
litigation as O. S. 150 of 1975 between these parties. The correspondence 
available on this dispute front Rev. Fr. Modestus are Exts. M9 and M9( a ) 
letters sent by post. Ext. M9 was addressed to the Secretary of the Union 
which in turn was handed over to the Management and Ext. M9 (a ) 
reply to MW2. There is nothing in Ext. M9 that could be relied on by 
the Management in support of this particular part of this charge. Same 
is the case with Ext. M9( a ). It is important to notice that Ext. M9( a ) is 
dated 26-4-1975 , i.e., more than a month after the second charge was issued. 
Even then no clarification is seen to have been sought from Rev. 

Fr. 
Modestus on the allegation that false entries were brought into existence 
by Shri Padmanabha Pillai for granting an extra unauthorised increment 
to Shri Kesava Pillai, 


a 
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15. There is no other oral evidence to negative the effect of the claims 
of WW1 and WW2 that an extra increment was simultaneously granted 
with the revision of the scale . The circumstances available are in support 
of the defence case. The extra increment as it is now appearing in Ext. M6 
was admittedly given effect to soon after the finalisation of Ext. M6 
pay revision . That was done even when Rev. Fr. Modestus was continuing 
as the Manager. The accounts are being maintained for such payments . 
The evidence is that the entire cash transactions are effected by the 
Manager in this establishment. The accounts admittedly indicate that 
payments have been made to Shri Kesava Pillai in accordance with 
Ext. M6. No objection is seen to have been raised by Rev. Fr. Modestus 
who naturally must have made the payments . There is only the allegation 
of the Management that the extra increment was an unauthorised 
creation of Shri Padmanabha Pillai. That too was raised for the first 
time in the charge framed against him . Ext. M7 copy contains this 
disputed entry . It goes without saying that there was absolutely no 
acceptable basis to raise this as an item of misconduct. It appears 
to me that the Management wanted to inflate the number of charges 
by making use of whatever material that they thought will suit their 
convenience . 

I have no hesitation to say that the Management s action 
in having included this as a misconduct in the charge lacks bonafides . 


16. The remaining and the main part of this item of the charge is 
that unauthorised entries were made in Ext. M6 at a subsequent stage 
with a view to claim additional dearness allowance for Shri Padmanabha 
Pillai and other employees. In Ext. M6 the following entries appear one below 
the other on the right hand side of the document : 


" D , A. Rs. 45 each . 


D. A. Rs. 60 each . 


D. A. Rs. 90 each." 


The contention of the Management is that the D. A. was sanctioned only 
at the rate of Rs. 45 and the latter figures are subsequent unauthorised 
entries. The defence is that all the three entries were simultaneously 
made. According to the workman the workers were given variable D. A. 
on the basis of cost of living index . That was not adopted in the 
case of staff members. In their case a slab system was accepted . The 
understanding was that all the staff members will be paid the uniform 
D. A. of Rs. 45 until the dearness allowance payable to the ordinary 
workmen crosses that limit. In the event of the D. A. for workmen 
crossing the figure 45 the staff are entitled to get Rs. 60 as D. A. Like 
wise the D. A. payable to staff was agreed to be Rs. 90 when the figure 
on the basis of cost of living index exceeded Rs. 60. 
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17. It is the admitted case that enhanced D. A. was paid to the 
employees on the basis of the principle stated by the workman in his 
pleadings and evidence. Ext. M10 Salary Register shows that the staff 
members were paid D. A. at the rate of Rs. 45 per mensem till May 1973. 
From and inclusive of June of that year they were paid D. A. at the 
rate of Rs. 60 till August that year . In September 1973 the D. A. paid 
is Rs. 90. It is admitted by MW2 and it is also evident from the other 
entries in Ext. M10 that the revisions were effected consequent on the 
D. A , payable to the ordinary workmen exceeding Rs. 45 and Rs. 60 
respectively . It can be seen from Ext. M10 itself that D. A. was paid 
only at the rate of Rs. 60 from October 1973 onwards . That rate was 
maintained till Shri Padmanabha Pillai was placed under suspension . 
The evidence of MW2 is that he detected the overpayments by way 
of D. A. in October 1973 and reverted to the figure that was available for 
August (Rs. 60) for the subsequent months . He says further that he 
wanted to have clarification from . Rev. Fr. Maris and Rev. Fr. Modestus, 
his predecessors in office and therefore contacted them and convinced 
himself that the D. A. agreed in Ext. M6 was only Rs. 45. That is 
how , according to him , a charge was raised on that basis . 

18 : Much reliance is placed upon Ext. „M7 by the learned counsel 
appearing on behalf of the Management in support of the argument 
that the figures for D. A. at the rate of Rs. 60 and Rs. 90 are later 
additions. Rev. Fr. Maris is not explained before me. But he was exa 
mined as the first witness at the enquiry. There is no complaint that 
he was 

not cross- examined effectively . It is also not said that there is 
any other irregularity in the matter of recording his evidence. So his 
evidence 

at the enquiry can be accepted for consideration at this stage 
also . He had given evidence that Ext. M7 is a true copy of Ext. M6 pre 
pared by him . In Ext. M7, D. A. is shown as Rs. 45 only . The other 
two items are absent. MW3, another clerk of this establishment, has 
corroborated the evidence of Rev. Fr. Maris on this aspect. It is admitted 
by Shri Padmanabha Pillai as wwi that Ext. M7 was prepared as stated 
by Rev. Fr. Maris and MW3. But his explanation is that Ext. M7 is 
not a true copy of Ext. M6. His explanation is that Ext M7 was prepared 
as an independent document showing the position of salary payable to 
the employees as matters stood at that stage. There is considerable force 
in this defence as we find that Ext. M7 contains many more particulars. 
It has given the rates of salary payable for all the employees of the 
establishment. The disputed entry relating to Shri A. K. Kesava Pillai 
( + plus increased one increment e. f. 1-1-1972) finds a place in Ext. M7 
also . MW3 would say that that was also absent in the original when 
Ext. M7 was prepared. This shows that much reliance cannot be placed 
on the evidence of MW3 when he says that D. A. Rs. 60 and D. A. Rs. 90 
were absent in Ext. M6 when Ext. M7 was prepared . Rev. Fr. Maris had 
stated at the enquiry that- Shri Padmanabha Pillai had consulted him 
for enhancing the D. A. in June 1973. Payment at the enhanced 

rate 
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was effected in that month . The money 

for the enhanced payment was 
admittedly made available by Rev. Fr. Maris. D. A. on the cost of living 
had crossed the figure 45. The payment at the enhanced rate is booked 
in the accounts prominently in Ext. M10 consecutively for several months. 
It is not easy to accept the argument that the Manager did not notice 
the change. In all probability the Manager must have been aware of the 
payment at the enhanced rates . The omission to cbject at the appro 
priate time can lead only to one reasonable inference that the payment 
was effected under proper authorisation . 


19. One circumstance relied on by the Management is Ext. M9( a ) 
letter of Rev. Fr. Modestus. That as already mentioned was addressed 
to MW2 after Shri Padmanabha Pillai was placed under suspension 
Therein he had stated that the D. A. agreed by him was only Rs. 45. 
But Rev. Fr. Modestus was not made available to be cross- examined on 
this statement. His reluctance to appear as a witness is very significant. 
So it is not safe to act on that statement contained in Ext. M9 (a ) . 
There is nothing in Ext. M9 concerning the rate of increment . There is 
only a general statement that the scales of pay have been recorded and 
there was no oral grant. There is no case for the workman that there 
was an oral grant from Rev. Fr. Modestus. 


on 


20 . The D. A. was enhanced to Rs. 90 per mensem and payment 
effected in September 1973. That was during the period when MW2 was 
the Manager . It is the admitted case that the rate was reverted to Rs. 60 
from October onwards. The Management has a case that the employees 
affected did not raise any complaint on that reduction . But this claim 
spoken to by MW2 is not correct as 

is evident from Ext. M16 charter of 
demands submitted 

on behalf of 

the employees by their Union 
6-11-1974 wherein they had demanded restoration of D. A. at the 
enhanced rate. MW2 when examined as the 2nd witness at the enquiry 
had admitted that he himself had agreed to enhance the D. A. to Rs. 75 
from January 1975. Admittedly the D. A. was enhanced to more than 
Rs. 100 by the time the domestic enquiry was in progress. Even in 
October 1973 the D. A. was not reverted back to Rs. 45 even though the 
Management s case is that that alone was the rate applicable. The excess 
payment was not recovered . When all these facts and circumstances 
are taken together it is highly improbable for Shri Padmanabha Pillai, 
who had put in more than 30 years of unblemished service, to have 
thought of cheating the Management in this manner exposing himself to 
the risk of being proceeded against by easy detection of the malpractice. 
The probability is for Shri Padmanabha Pillai. to have acted in the 
manner contended by him and the rates of D. A. appearing in Ext. M6 
must have been entered simultaneously with the concurrence of Rev. 
Fr: Modestus. So the misconducts attributed to Shri Padmanabha Pillai 
under item No. 1 of the charge are 

not established . I find that he is 
innocent of those charges. 
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21 . Item No. 2 of the charge: The gist of the charge is that the accounts 
were not written up up- to - date. What is elaborated in evidence is 
that the accounts for 1974 were not finalised even after the close of the 
calendar year. , ( The financial year adopted is the calender year ) . That 
the day book and ledger were not being written up up -to -date is 
admited by Shri Padmanabha Pillai as WW1. His case is that the kurip 
book alone is maintained as and when transactions are effected and the 
day book is leisurely written up after obtaining the details of collection 
of cheques sent to Bank for realisation . That the practice was as is 
spoken to by Shri Padmanabha Pillai is admitted by Rev. Fr. Maris 
when he was examined as the first-witness at the enquiry . He had 
clearly stated that the day book and ledger were being in arrears 
for two or three weeks . It can 

be seen from Exts. M8 and M8 ( a ) 
letters written by Rev. Fr. Maris to MW2 soon after the change of 
power that a conscious attempt was being made to introduce some sort 
of better discipline in this establishment. It is clear from those letters that 
Rev. Fr. Maris and MW2 shared the view that Rev. Fr. Modestus 
Rev. Fr. Graciano were too lenient in their dealings with the employees 
ard a tight grip 

over the 

situation has to be gradually introduced . 
Particular emphasis is made in the letters to the controls that 
be exercised in the matter of Shri Padmanabha Pillai. It appears that 
MW2, a strict disciplinarian, wanted to set matters right by reforming 
the practice that was available when he took over the management. In 
his attempt to do so he is seen to have issued Instructions to Shri 
Padmanabha Pillai to complete the accounts for 1974 simultaneously 
with the close of the year. The defence is that that was not the 
practice . It is also said that there was some practical difficulty in 
completing the day book and ledger. Of course it was open to the 
employee to accept the suggestions made by MW2. But he is seen 
to have replied Ext. M12 memo wherein this irregularity was pointed 
out in the original of Ext. W30 pointing out the difficulties. As 
matter of fact Ext., M12 is seen to have been issued after preparing 
the grounds to proceed against Shri Padmanabha Pillai. The relation 
ship was also strained by that time. In these state of affairs the 
lerusal to comply with the direction immediately in violation of the 
existing practice cannot be treated as a misconduct. 

22. Item No. 3 of the charge : The allegation is that Shri Padmanabha 
Pillai did not sign the attendance register from 1-8-1974 to 12-12-1974. 
The Enquiry Officer had found Shri Padmanabha Pillai not guilty of this 
charge. But the Management had attempted to adduce fresh evidence 
on this charge before this Court. So that charge has also to be con 
sidered on merits. 
23. Ext. M13 is the Attendance Register . That shows 

that 

Shri 
Padrnanabha Pillai had not signed in it during the interval in question . 
It is in evidence that it was not the practice for Shri Padmanabha 
Pillai to sign the attendance register . There was 

no separate attend 
ance register like Ext. M13 for the staff till it was introduced in 


а 


shows 
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September 1973 by MW2. Ext. W21 is a memo dated 11-1-1975 issued by 
MW2 to Shri Padmanabha Pillai wherein it is said that he was responsible 
for the misconduct of not signing the attendance 

register from 1-8-1974 
to 12-12-1974 . Ext. W22 is 

a subsequent communication by MW2 on 
the same subject . That is dated 14-2-1975. That shows that 

Shui 
Padmanabha Pillai had submitted his explanations in answer to Ext. W21 
memo. Ext. W22 says that the explanation submitted is unsatisfactory . 
But there is only a warning not to repeat the misconduct. The subject 
matter of item No. 3 of the present charge was identical and concluded 
by Exts. W21 and W22 . That being so it was unfair for the Management 
to have repeated the same in the present charge. I hold that 
charge should not have been raised . So it is unnecessary 

to have a 
finding on 

the same. 


this 


24. Item No. 4 of the charge : Habitual late attendance is what 1s 
attributed under this head . It can be seen from the evidence of Rev. Fr. Maris 
at the enquiry and the testimony of MW2 before this Court that the practice 
in this establishment was for the staff members to attend the office without 
adhering to any particular time schedule . Shri Padmanabha Pillai used 
to come late, but he was sitting up late in the night whenever there was 
work to be attended. MW2 as part of his reforms insisted on regular 
marking of the time of the arrival of the staff members in Ext . M4 general 
attendance register. It can be seen that Shri Padmanabha Pillai had marked 
his late attendance on various days from 14-12-1974 to 31-3-1975 . But 
Ext. M30 Standing Orders does not include in Clause XII late attendance 
as an item of misconduct among the misconducts enumerated. At the same 
time provision is made in Clause IV regarding late attendance. There it 
is said that the Manager has the right to decide in individual cases of 
more than four days late attendance. No such decision is seen to have 
been made in the matter of Shri Padmanabha Pillai. The fact that Shri 
Padmanabha Pillai was attending late is also taken as a misconduct when 
the relationship became strained. Shri Padmanabha Pillai was only follow 
ing the practice that was available. When all these facts and circumstances 
are taken together the late attendance cannot be treated as a misconduct 
deserving punishment. 


25. Item No. 5 of the charge : The allegation under this head is that 
bonus due to Shri K. K. Poulose was shown at a reduced rate in Ext. M15 
statement prepared at the instance of Shri Padmanabha Pillai with the 
deliberate intention of creating unrest among the labourers. Ext. M15 shows 
that bonus due to employee Shri K. K. Paulose was shown as Rs. 200.77. 
That was for the year 1974. It is the admitted case that the correct figure 
was Rs. 240.06 . In Ext. M16 charter of dernands the Union and the work 
man had claimed bonus at the rate of 25 % . According to the Management 
Shri Padmanabha Pillai. deliberately wanted to create labour unrest and 
under estimated the bonus due to Shri K. K. Paulose. The defence is that 
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Shri K. K. Paulose wanted advance bonus and the figures for 11 months 
alone were taken into account. There is nothing to show that any unpleasant 
developments occurred on account of the mistake in Ext. M15 . So the 
apprehension that the figure was estimated with bad intentions is unfounded . 
Even otherwise it is not such a serious matter which should have been 
treated as an item of misconduct . I find that Shri Padmanabha Pillai is 
not guilty of this item of the charge also . 

25. Item No. 6 of the charge : The allegation is that certain records in 
connection with payment of stipend to Shri Paulose Pazhayakadavan , a 
nominee of the Government, as trainee was purposely suppressed by Shri 
Padmanabha Pillai. There is no evidence worth the name to say that 
Shri Padmanabha Pillai committed the misconduct attributed . It is evident 
from the testimony of MW3, another clerk, that he had also access to the 
files maintained in the office. It is not shown that the Management in any 
way suffered by the non -availability of the file relating to Shri Paulose 
Pazhayakadavan . At any rate this charge is not established by any 
acceptable evidence. I find the workman not guilty of this charge also. 

27. It No. 7 of the charge : This and the remaining item No. 8 of 
the charge are the additional counts raised in the second charge. The 
Management has no case that the facts on the basis of which these two 
items are framed were not within its knowledge when the first charge was 
raised. There is no explanation as to why these two items were not 
included in the first charge. Probably the Management did not think it 
proper to raise these two items as misconducts in the first instance, but 
wanted to include them also when some proper explanations were coming 
forth from the employee on the charges already raised . In this background 
the evidence adduced by the Management on these two items has to be 
subjected to stricter scrutiny. 
28. I shall here extract the charge in Malayalam as such : 

" M760130. Rajan & Company - 09 Type cast- o Order wislen ? 
celowº 2700 02 . 34 m . Omosz.com 15/39000 29-12-1973 -vej 891-9 . 
നമ്പർ voucher slip- ൽ നിന്നു കാണുന്നു . അപ്രകാരം ഒരു ചെലവ് അനുവ 
B12 /1976 അതും ഈ സ്ഥാപനത്തിനെ കബളിപ്പിക്കുന്നതിലേക്ക് നിങ്ങൾ 
അനധികൃതമായി ഈ വിധത്തിലുള്ള ഒരു ചെലവ് കണക്കിൽ ചേർത്തിട്ടുളള 
06m " . 
The Management has a case that Rajan and Company is a bogus Company 
2!1d that the Management had no sort of transactions with such a Company.. 
MW2 swears accordingly . But it is in evidence that this Management 
was having transaction with Rajan & Company. Type casting work was 
undertaken by this Management under the orders of Rajan and Company. 
Credit facility was also extended to that Company. The accounts and 
documents available have proved this aspect beyond any doubt. Exts. M23 and 
M24 bills and Ext. M20 ( a ) , page No. 210 of Ext. M20 ledger , indicate that 
fact. Ext. W28 ( a ) admittedly is a letter addressed to Rajan and Company 
by MW2. That shows that some amounts were outstanding due from Rajan 
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and Company to the Management in March 1975. So the attempt to show 
that there was no transaction at all with Rajan and Company has not 
succeeded . 


29. It is the admitted case that a sum of Rs. 2700.34 was given credit 
to Rajan and Company in the accounts on 29-12-1973 by way of commission 
as per voucher No. 891. The concerned voucher is Ext. M18 . According 
to the workman, Rajan and Company was canvassing orders of Manorama 
for type casting on behalf of this Management. It was the commission that 
was due under that head that was given credit to under Ext. M18. The 
credit is given at page 119 of Ext. M19 day book . The relevant entry 
is Ext. M19 ( a ). The corresponding ledger entry is Ext. M20 ( a ) in Ext.. M20 
book . Ext. M18 voucher is not signed by the Manager . It is the usual 
practice for the Manager to sign the vouchers in token of having sanctioned 
payments . The absence of the signature in Ext. M18 is treated as a 
circumstance to argue for the position that the expenditure was incurred 
unauthorisedly . 


30. The evidence is that Rajan and Company is a proprietory concern 
belonging to one K. T. Thomas who was an employee of Malayala Manorama . 
The said Shri Thomas had been examined on commission as ww3. He is 
aged 75 and is admittedly laid up and that is how his examination on 
commission was necessary. Both WW1 and WW3 swear that wW3 used 
to canvas orders of Management on behalf of this Management and that 
WW3 was being paid the commission. They further swear that the 
conuinission was being paid in cash and the bills made for the balance till 
1972 and the commission was also accounted and adjustments made there 
after. Ext . M21 is the register under which orders for type casting were 
being registered for the period 1969 to 1973. Rajan and Company is not 
entered in that register. That circumstance is also relied on by the Manage 
ment to argue that Rajan and Company was not placing orders for Manorama. 
The defence of the employee is that Ext. M21 contains only names of 
customers from 1969 onwards and those of the old customers are not entered 
therein . 


31. The definite case spoken to by MW2 is that no commission was being 
paid for type casting and the practice of giving commission was available 
only in relation to books. But this contradicts with the evidence of Rev. 
Fr. Maris given before the Enquiry Officer . What he states therein is as 
follows: 


“ K.T COOmIm Type Casting-mº GOD12108 aasjadnjome ? ( Q ) 
Padmanabha Pillai no YOYO 075.. ഞാൻ നേരിട്ട് ഇടപെട്ടിട്ടില്ല . obend & 
Co. come?wojm Joy -6 ° anº danland Omszom15 CE ? ( Q ) c# 0109 ) 
Am7400 Odos , commisjme". Rajan & Co. o come lomo ngmº ngmi 
0901cromonas so . a2jm mocm2090703m dvemlm zoznajº Type casting-mº 
2941) Odosjanojce ? ( Q ) 2106Yorozcosisjons (A )" . 
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The above evidence of Rev. Fr. Maris taken as a whole gives sufficient 
indication that commission for type casting was being paid to Shri K. T. Thomas 
of Rajan and Company. Ext. W22 is stated to be a letter issued by Rev. 
Fr. Gracian. That is addressed to the District Labour Officer , Kottayam 
with Ext. W31 copy to Shri Padmanabha Pillai. Shri Padmanabha Pillai 
as ww1 swears that he is familiar with the handwriting of Rev. Fr. Gracian 
and that Ext. W31. is written by Rev. Fr. Gracian . None of the witnesses 
for the Management had dared to deny the genuineness of Ext. W31. So 
Ext. W31 can be treated as a genuine document. In that letter Rev. Fr. 
Gracian states that Rajan and Company was being paid commission for 
canvassing type casting orders from 1963-64 onwards. In the light of 
this evidence the claim of the Management that there was no necessity or 
occasion to give commission to Rajan and Company cannot be accepted 
as true. The fact that Shri K. T. Thomas was declared an insolvent at 
one stage in 1962 as seen from Ext. M33 order in I.P. No. 12 of 1960 is no 
reason to say that he is not worthy of credit. We have enough documents 
to show that he was dealing with the Management on commission basis. 
The payment is seen to have been made by way of adjustment by giving 
credit to Rajan and Company. There was no occasion for Shri Padmanabha 
Pillai to gain anything by giving such a credit. 

32. Ext . W27 is alleged to be a letter addressed to ww3 by Rev. Fr. 
Antony Kakkanad in June 1974. The said Rev. Fr. Antony Kakkanad is 
MW4. He was examined to deny the claim of ww3 that Ext. W27 is a 
genuine letter. MW4 admittedly was working under MW2 in this press as 
a trainee in 1974. Ext. W27 is claiming Rs. 2802.27 from Shri K. T. Thomas 
as balance due to the Management. That is the figure after giving credit 
to Ext. M18 amount in the accounts. Ext. W27 is relied on ito say that 
the payment was accepted by the Management. MW4 denies the genuine 
ness of Ext. W27. Specimen signatures of MW4 taken down before court 
under my direction is contained in the document marked as Ext. W27 ( a ) . 
A comparison of the signature in Ext. W27 with the admitted signatures 
show that they are not identical. But there are several common features 
also. I am not in a position to say anything precisely on the genuineness 
of Ext. W27. But even without a decision regarding the genuineness of Ext. 
W27 it is possible to say on the available documents and evidence that the 
commission as per Ext. M18 was really due to Shri K. T. Thomas of Rajan 
and Company. The mere fact that Ext.. M18 is not signed by the Manager 
is therefore not sufficient to say that any malpractice was adopted. I find 

Shri Padmanabha Pillai is not guilty of this item of the charge also . 
33. Item No. 8 of the charge: This is the last item . A sum of Rs. 250 
was admittedly entrusted to Shri Padmanabha Pillai as T. A. for travelling 
in connection with text books on 16-8-1973. The amount is shown as an 
item of expenditure in Ext. M25 kurip book on that day. But corresponding 
entries do not find a place in Exts. M19 and M20 day book and ledger . This, 
according to the Management, is a misconduct on the part of Shri Padmanabha 
Pillai. Shri Padmanabha Pillai says that only those items approved for entry 
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by the Manager in the day book and ledger alone are carried forward to 
those documents and that the Management did not instruct him to enter . 
this particular expenditure in the day book or ledger. The Managemerit s 
case is that no such special instruction is required and all items as per 
the kurip book are to be carried forward to the day book and ledger. What 
ever it be there is an omission and that must be due to the negligence of 
Shri Padmanabha Pillai. But the Management has no case that the money 
had been misappropriated. The only charge is that the expenditure incurred 
was not accounted and entered in the accounts . All that could be said in 
connection with this charge is that there was an omission to give the 
details of the expenditure and to enter the same in the accounts. In the 
absence 

of an allegation of misappropriation this cannot be treated as a 
misconduct. I acquit Shri Padmanabha Pillai of this charge also . 


34. From what has been stated above it is clear that Shri Padmanabha 
Pillai was not guilty of any of the charges raised against him . It is further 
clear that the Management acted without any bonafides with a view to get 
rid of Shri Padmanabha Pillai. At that time Shri Padmanabha Pillai had 
put in more than 30 years of service without any blemishes. The communi 
cations available from Rev. Frs. Gracian and Modestus show that Shri 
Padmanabha Pillai was a trusted employee. It appears that the whole 
trouble ensued on account of the attempt of Rev. Fr. Maris and MW2 to 
introduce some drastic change in the prevailing conditions of service thereby 
destroying the cordial relationship that was existing between the Manager 
and the employee. Shri Padmanabha Pillai was really a victim of the 
whims and fancies of MW2. He should not have been treated in the 
manner in which MW2 is seen to have done. The dismissal is not at all 
justifiable . 


35. Now remains the question of relief to which Shri Padmanabha Pillai 
is entitled to . The date of birth of Shri Padmanabha Pillai as could be 
seen from the admitted document Ext. M32 is 27-11-1922. According to 
Shri Padmanabha Pillai. the age of retirement in this institution is 60. It 
is seen that ww2 had retired at that age . But the Management states 
that the retirement age is 58 and that it is a special favour done to some 
to continue thereafter. There is no case that there is a contract or condi 
tion of service fixing the age for superannuation at any particular stage. 
As per Section 2 (r ) of the Payment of Gratuity Act, 1972 , 58 is the age of 
superannuation in the absence of contract to the contrary. So the Manage 
ment s case that the superannuation has to take place at 58 has to be 
accepted . Shri Padmanabha Pillai should have retired normally on 
superannuation on 26-11-1980. In these circumstances back wages and 
retirement benefits alone can be awarded to Shri Padmanabha Pillai. 


36. Shri Padmanabha Pillai is entitled to full back wages upto 26-11-1980 
as though he was continuing in service. He was suspended on 6-3-1975 . There 
is nothing to indicate that the subsistence allowance was paid . So back 
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wages has to be calculated from 6-3-1975 to 26-11-1980. It is not claimed 
that there was any revision in the interval. So his scale of pay accepted in 
Ext. M6 can be adopted . His basic pay in March 1975 was Rs. 350. The 
annual increment is Rs. 20. The maximum in this scalo is Rs. 370. He 
must have reached that stage on 1-1-1976. The D.A. payable from 6-3-1975 
onwards was Rs. 90. There is no concrete date to show that it had been 
enhanced . So D.A. will be calculated all along at the rate of Rs. 90. Ext. 
M10 shows that he was not paid anything in March 1975. So the entire 
salary for March has to be taken into account. The backwages works out 
as follows: 


For ten months of 1975 ( 350 plus 90 ) 440 X 10 


Rs. 4,400.00 


For 1976 (370 plus 90 ) 460 X 12 


Rs. 5,520.00 


For 1977–460 X 12 


Rs. 5,520.00 


For 1978–460 x 12 


Rs. 5,520.00 


For 1979–460 X 12 


Rs. 5,520.00 


For 1980 (rounded to 11 months) 460X11 


Rs. 5,060.00 


Total 


Rs. 31,540.00 


He is also entitled to gratuity for 36 years of service. ( It is admitted that 
the date of entry is 1-8-1944) . So 18 months salary is payable by way of 
gratuity . It amounts to 460 X 18 = Rs. 8,280. The total benefits due in 
terms of money is Rs. 39,220. 


37. In the result an award is passed setting aside the dismissal of Shri 
Padmanabha Pillai and directing the Management to pay Shri Padmanabha 
Pillai a sum of Rs. 39,820 (Rupees thirtynine thousand, eight hundred and 
twenty only) as indicated above. Shri Padmanabha Pillai is also entitled 
to his cost fixed at Rs. 2500 (Rupees two thousand and five hundred only ) . 
This amount will also be paid by the Management. 


38. This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette. 


Ernakulam , 
19-6-1981. 


N. SUKUMARAN , 
Presiding Officer . 
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ANNEXURE 


IN THE LABOUR COURT, ERNAKULAM . 
Dated this the 12th day of June, 1980. 

Present 
SHRI N. SUKUMARAN , B.Sc., B.L., 
Presiding Officer 

In 
INDUSTRIAL DISPUTE NO . 117 OF 1979 
(Old No, LD. 23 of 1976 ) 

Between 

THE MANAGER 
St. Joseph s Press, Mannanam , Kottayam 


And 


THE WORKMAN 
of the above establishment Shri P. V. Padmanabha Pillai (Head Accountant, 

St. Joseph s Press ), Pariyathu House , Mannanam . 
Representations : 

Me. M. V. Joseph , Jose Philip 
and P. J. Alexander , Advocates 

..For Management. 
Shri K. P. Gopalan Nair , 
Advocate, Kottayam . 

..For Workman . 

ORDER 
Shri Padmanabha Pillai, Head Accountant of the St. Joseph s Press, 
Mannanam , was dismissed in 1975. The dismissal was after a domestic 
enquiry in which the Enquiry Officer found him guilty of the various mis 
conducts attributed to him . An Advocate was appointed for the purpose of 
the enquiry . The employee has a serious case that he was not given sufficient 
opportunities at the enquiry to defend himself properly. The complaints 
are that the Enquiry Officer did not permit him to continue the cross 
examination of the 2nd witness when the case was taken up after his part 
examination on the adjourned date. Two more witnesses were examined 
before the completion of the 2nd witness for the Management and those 
witnesses were cross -examined on the assurance given by the enquiry officer 
that Mw1 will be made available for cross -examination after the completion 
of those two witnesses. But that facility was not given . So the remaining 
three witnesses examined on the side of the Management were not cross 
examined. The requests repeated to give opportunity to further cross 
examine the 2nd witness and the three of the witnesses not cross - examined 
earlier were also turned down. . The worker had already filed his witness 
...GA . 157|MC . 
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schedule. But he did not produce the witnesses as the cross -examination of 
the Management s witnesses was not over. The enquiry officer closed the 
enquiry without giving further opportunity to produce the defence witnesses . 
The employee had earlier requested permission to have the large number 
of documents relied on by the Management verified before cross-examining 
the witnesses. Though the enquiry officer issued directions to the Manage 
ment to give an opportunity to the employee to peruse the records he was 
not really given an opportunity to do so. In such circumstances the enquiry 


is not proper . 


2 . Ext. Mi is the finding of the Enquiry Officer. Ext. M2 is the file 
containing the deposition of the seven witnesses examined on the side of 
the Management and Ext. M3 is the proceedings paper . Ext. M3 is not 
signed by the employee. From Ext. M2 it can be seen that the employee 
1:ad cross-examined witness Nos. 1, 2 , 4 and 7 . The employee has also 
signed in the depositions of those witnesses . But he has not signed the 
depositions of witness Nos . 3 , 5 and 7 who were not cross -examined . It is 
recorded by the Enquiry Officer in the depositions of those witnesses that 
the worker had stated that he has no questions by way of cross- examination 
of those witnesses. 


3 . There were 8 items of charges against the employee . The first witness 
examined for the Management at the enquiry was the Manager of the St. 
Joseph s Press during the years 1972 and 1973. He was succeeded by the 
2nd witness examined . It is admitted that the first witness was cross 
examined in full. It was during the management of the 2nd witness that 
the irregularities alleged to have been committed were detected . So the 
2nd witness naturally gave evidence in detail on all the charges. It was 
he who proved the relevant records . Exts . M4 to M35 . He was examined 
in chief for the whole day on 9-6-1975 and the substantial part of the next 
sitting on 19-6-1975 . A few questions were put in the cross - examination 
in the available time on 19-6-1975 and the examination was continued on 
25-6-1975 from 3 p.m. onwards. According to the Management and the 
Enquiry Officer examined as MW1 before me the cross -examination of the 
2nd witness was completed on 25-6-1975 and the case adjourned to 28-6-1975 
for the examination of the remaining witnesses. An entry to that effect 
finds a place in Ext. M3 proceedings. The complaint of the employee is 
that Ext. M3 proceedings was not drawn up from day to day, but prepared 
later. That allegation is denied by the enquiry officer when he was examined 
before me. 

Whatever it be the employee is not a signatory to Ext. M3 
proceedings. So it cannot be said that he was aware of the contends of 
that document before production in this Court. We have to see from the 
available evidence as to whether the complaint regarding the denial of 
opportunity to cross- examine the witnesses is genuine. 

4. Shri Padmanabha Pillai is seen to have promptly denied the charges 
in his explanations filed before the enquiry started . 10-5-1975 was the first 
date of the enquiry . Shri Padmanabha Pillai did not participate on that 
day, but applied for an adjournment supported by a medical certificate. Even 
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before receipt of that application the Enquiry Officer had adjourned the 
enquiry to 24--5-1975 . On 12-5-1975 Shri Padmanabha Pillai admittedly 
issued the original of Ext. wi ( b ) to the Enquiry Officer requesting that 
the venue of the enquiry should be shifted from the office of the Management 
to some other place complaining that he may not feel free at the Manage 
ment s office to cross-examine the witnesses. That request was not considered 
by the Enquiry Officer and he on 24-5-1975 started the enquiry. On that 
day tlie Enquiry Officer framed a charge and read it over to the employee 
to which the plea was not guilty. The employee then wanted permission 
to have the documents relied on by the Management examined. The Enquiry 
Officer directed the Management to give permission to the employee to 
verify the records on 28-5-1975 . On 26-5-1975 the employee wrote to the 
enquiry officer stating that he is unwell and therefore will not be in a 
position to scrutinise the documents on the appointed day. He also requestes 
for 

an adjournment of the enquiry which was due on 29-5-1975 . That 
request was allowed and the case adjourned to 4-6-1975 . It was on 4-6-1975 
that the first witness was examined. Evidently the workman did not have 
an opportunity to verify the records before 4-6-1975. The examination of 
the witness was completed on that day . It goes without saying that the 
cross -examination of that witness was without the advantage of having 
verified the records. But that witness had proved only Exts. M1 to M3. 

5. On 4-6-1975 Shri Padmanabha Pillai repeated his request to have an 
opportunity to 

peruse the 

records. The Enquiry Officer permitted that 
request on that day and Shri Padmanabha Pillai was asked to verify the 
records at any time before the next date of enquiry which was fixed on 
9-6-1975. In Ext. M3 it is stated in the entry for 9-6-1975 that Shri Padmanabha 
Pillai has stated that he had already verified the records. Shri Padmanabha 
Pillai as ww1 before me states that the Management did not permit him 
to verify the records even though he made an attempt to do so . The 
complaint is that the cross-examination of the 2nd witness made was not 
effective as the records could not be verified earlier. It is seen that the 
Enquiry Officer repeatedly granted time to Shri Padmanabha Pillai to have 
the documents examined at the office of the Management. The Enquiry 
Officer also states that Shri Padmanabha Pillai admitted before him that 
the records were verified . The version of the Enquiry Officer has to be 
preferred in these circumstances and therefore it can be concluded that 
Shri Padmanabha Pillai had sufficient opportunity to verify the records. 
Even otherwise Shri Padmanabha Pillai admittedly was the Head Accountant. 
He was in charge of those records when he was in office. The records were 
actually made available at the venue of the enquiry. He who was well 
versed with the records could naturally have referred to them for the 
purpose of cross - examination even if he was not given sufficient opportu 
nity to verify them at the office earlier. So in any event the complaint that 

raised without any 
there was no opportunity to verify the records is 
bonafides. It is also pertinent to note in this connection that the list of 
documents and witnesses were admittedly furnished on him as early as on 
17-5-1975 . 
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6. The 2nd witness was cross-examined on 25-6-1975 . The entry in 
Ext. M3 does not say that the cross -examination of the 2nd witness was 
completed. It only says that the cross- examination was continued . 
It is clear from the available records in the case that Shri Padmanabha 
Pillai was conscious of his rights. He is seen to have raised complaints 
regarding the conduct of the enquiry to the District Labour Officer at various 
stages. He is also seen to have made searching cross -examination of the 
witnesses cross -examined by him . As already mentioned the 2nd witness 
had elaborately given evidence on all the 8 counts of charges. But the 
cross-examination is seen to have been limited to one item of the charge alone. 
A person like Shri Padmanabha Pillai cannot normally be expected to accept 
the depositions of the 2nd witness on the remaining charges. This is 
circumstance to think that his complaint that he did not complete the 
cross - examination of the 2nd witness on 25-6-1975 is true. It is also 
pertinent to note that the Enquiry Officer did not in Ext. M3 say that the 
cross- examination of the 2nd witness was completed . 

7. Examination of witnesses continued on 7-7-1975 . The remaining five 
witnesses for the Management were examined on that day. Witnesses 
arrayed as witness Nos. 4 and 6 were cross-examined by Shri Padmanabha 
Pillai. The others were not cross -examined . The employee has a complaint 
that the witnesses arrayed as 6 and 4 were actually examined as witness 
Nos. 3 and 4 respectively and the other witnesses were examined 
thereafter. The argument is that the witnesses were arrayed as they now 
appear subsequently by the Enquiry Officer to help the Management by 
showing that Shri Padmanabha Pillai cross -examined those witnesses whom 
he felt it necessary to do so and stated that he has no cross - examination of 
the others. According to the employee the witnesses arrayed as 6 and 
were first examined on 7-7-1975 and he cross - examined 

them on 

the 
assurance given by the Enquiry Officer that he will be permitted to continue 
the cross -examination of the 2nd witness after the completion of the exa 
mination of those two witnesses. What is argued on his behalf is that the 
remaining three witnesses examined last were not cross -examined in protest 
of enquiry officer s refusal to make available the 2nd witness for cross 
examination . 

8. The Enquiry Officer when he gave evidence before me as MW1 denies 
the above allegations. But the records show that there is some truth in 
the complaint that the workman actually wanted to cross - examine the 
2nd witness further and he did not voluntarily states that he has no cross 
examination of the three of the witnesses . As already mentioned Shri 
Padmanabha Pillai, who was capable of effectively cross -examining the 
witnesses, is seen to have confined his examination of the 2nd witness to 
one charge alone. The remaining 7 charges are equally serious and one 
cannot tirefore normally imagine that Shri Padmanabha Pillai left the 
remaining portion of the statement of the 2nd witness unchallenged. In 
all probability he might have been under the impression that the cross 
examination of the 2nd witness is to be continued when it was adjourned 
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for want of time on 25-6-1975 . It is also worthwhile to note that he did 
not sign the depositions of the three witnesses whom he had not cross 
examined . The Enquiry Officer states that Shri Parlmanabha Pillai was 
asked to sign the depositions of those witnesses also . What is stated by 
him is that Shri Padmanabha Pillai refused to sign those depositions. The 
only natural inference that could be drawn is that Shri Padmanabha Pillai 
had some real grievance and he expressed the same by refusing to sign the 
depositions of those witnesses. It is not a case where the witnesses arrayed 
as 3 , 5 and 7 did not give material evidence. As a matter of fact they are 
seen to have supported the Management s charges on the various counts . So 
normally Shri Padmanabha Pillai would have challenged their evidence by 
way of cross- examination if as a matter of fact he had no real grievances. 
It is also seen that Shri Padmanabha Pillai on 8-7-1975 wrote the original of 
Ext. w17 letter to the District Labour Officer with copy to the Enquiry 
Officer and the Management complaining that he was not permitted to con 
tinue the cross-examination of the 2nd witness on 7-7-1975 . Exts. w13 , 
W14 and w15 are copies of written protests filed by Shri Padmanabha Pillai 
before the Enquiry Officer on 7-7-1975 itself wherein he had said that he 
had not completed the cross- examination of the 2nd witness (on the previcus 
sitting ) . So it is not a case where the complaint is raised for the first time 
before this court . Shri Padmanabha Pillai is seen to have raised the 
identical complaint at the appropriate time. When all these circumstances 
are taken together I have no hesitation to come to the conclusion that Shri 
Padmanabha Pillai was not given sufficient opportunity by the. Enquiry 
Officer to cross- examine the Management s witnesses Nos. 2, 3, 5 and 7. 
This has prejudiced the interests of the workman considerably . This 
circumstance alone is sufficient to say that the enquiry was conducted in 
violation of the principles of natural justice and therefore not proper . 


9. Shri Padmanabha Pillai wanted to adduce defence evidence . He had 
field his witness schedule also on 7-7-1975. He did not produce his witnesses 
on 9-7-1975 only because he was insisting for an opportunity to have the 
Management s witnesses cross-examined. So it cannot be said that he 
deliberately refused to adduce evidence. That means that he did not have 
a proper chance to adduce his evidence. That way also he was prejudiced . 


10 . Shri Padmanabha Pillai has also a complaint that his request for 
the assistance of an observer was turned down by the enquiry officer arbitrarily . 
That there was a request for the assistance of an observer is admitted by 
the Enquiry Officer also. The reasons stated by the Enquiry Officer for 
refusing the request is that the name of observer was not mentioned. It 
was open to the enquiry officer to insist on revealing the name of observer 
proposed to participate. That was not done. There are also indications 
in evidence as could be seen from Exts . W7, W9 and W10 that the name of 
the observer was also revealed. But from the available records it is evident 
that Shri Padmanabha Pillai is a person who is capable of defending him 
self without any extraneous help. So the refusal to permit the participation 
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of an observer cannot be treated as a circumstance to say that Shri Padmanabha 
Pillai was prejudiced in any way. But for the other reasons already stated 
I hold that the enquiry was not proper . In view of this conclusion it is 
unnecessary to consider the merits at this stage . 


11 . In the result it is hereby ordered that the domestic enquiry held is 
not proper. The Management no doubt will be at liberty to substantiate 
its case by fresh evidence before this court if an opportunity for that 
purpose is sought for . 


Dictated to the Confidential Assistant, transcribed and typed out by 
him , corrected by me and declared in open Court on this the 12th day of 
June, 1980 . 


N. Sukumaran , 
Presiding Officer . 


APPENDIX 


Witnesses examined on the Management s side : 

MW1, Shri T. J. Joseph . 
MW2. Rev. Fr. Joseph Mathew . 
MW3. Shri A. M. Joseph . 
MW4. Rev. Fr. Antony Kakkanattu . 


Witnesses examined on the workman s side : 
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WW1. Shri Padmanabha Pillai. 
WW2. A. K. Kesava Pillai. 
WW3. 

K. T. Thomas. 
Exhibits marked on the Management s side: 
Ext. M1. Findings of the Enquiry Officer, 

M2. Depositions of the witnesses examined before the Enquiry Officer . 
M3. Proceedings paper of the Enquiry Officer. 
M4. Postal acknowledgement signed by Shri Padmanabha Pillai. 
M5. Copy of the order passed by the Authority under the Minimum 

Wages Act. 
M6. List of revised salary scale of the staff with effect from 1-1-1972 . 
M7: Detailed list of revised scale of the statt. 
M7( a ) A letter dated 1-2-1973 from Rev. Fr. Maris to the prior, 

St. Joseph s Monastery, Mannanam . 


11 


71 


1 


19 


23 
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M9. 


11 


" M15 . 
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Ext. M8. An inland letter dated 30-10-1973 from Rev. Fr. Antony Maris 

to Rev. Fr. Joseph Mathew . 
M8 ( a ) 

do . 

do . 

dated 3-11-1973 . 
An inland letter dated 2-8-1974 from Rev. Fr. Modest to Shri 

George Thomas. 
M9( a ) An inland letter dated 26-4-1975 from Rev. Fr. Modest to 

Rev. Fr. Joseph Mathew . 
M10. Salary Register of St. Joseph s Press from April 1972. 
" M11. Kurip Book ( A small diary ) . 
" M12 . Copy of a letter dated 12-12-1974 from the Management to 

Shri Padmanabha Pillai. 
" M13. Attendance Register from September 1973. 
M14 . Muster Roll of workers from September 1968. 

A slip written as " K. K. Paulose-- 2007.69 . Rs. 200177" . 
" M16 . Memorandum of demands dated 6-11-1974 from the Union to 

the Management. 
M17 . A letter dated 28-11-1974 from the Union to the Management. 
" M18 . Debit slip No. 891 dated 29-12-1973 for Rs. 2700134 . 
" M19 . Journal of St. Joseph s Press for the year 1973 . 
" M19 ( a ) Page 179 of Ext. M19 . 
" M20. Ledger of St. Joseph s Press for the year 1973. 
" M20 ( a ) Page 210 of Ext . M20 . 
M21. Register of work order ( type casting ) of St. Joseph s Press 

from 20-6-1969 . 
M22 . Carbon copy book of order form from 13-8-1973. 
" M23. Carbon copy of credit bill No. 541 dated 14-12-1973 . 
" M23 ( a ) 

Carbon copy of credit bill No. 415 dated 19-10-1973. 

Credit bill book (carbon copy ) from 3-1-1972 
" M25 . Kuriph book from 1-1-1972 . 
" M26 . 

Written explanation submitted by Shri Padmanabha Pillai on 
14-3-1975. 

Written explanation submitted by Shri Padmanabha Pilla 

on 2-4-1975 . 
" M27 . Salary list of revised scale with effect from 1-8-1967 . 
" M28 . Pay fixation statement regarding workers Ms. E. I. Narayanan 

and P. K. Gopalan as per the memorandum of settlement dated 

14-9-1967. 
M29. A communication of the Management dated 16-9-1967 regarding 

increase in wages of three employees. 


» M24 . 


M26 ( a ) 
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► M33 . 
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Ext. M30 . Standing orders of St. Joseph s Press, 

" M31. Debit slip No. 1045 dated 30-12-1972 for Rs. 750 . 
" M31 ( a ) Debit slip No. 1048 dated 30-12-1972 for Rs. 1300 . 
► M32. 

An extract of a document showing the date of birth etc., of 
Shri Padmanabha Pillai. 

Certified copy of order in I. P. 1268 of the sub Court, Kottayam . 
M34 . Statement of bonus paid for the year 1975 . 
M35 . 

Series, Order , notices etc., of the Sales tax Officer , Ettumannoor, 
Exhibits marked on the side of the Workman : 
Ext. W1. Postal acknowledgement signed by Shri T. J. Joseph, Thettikkatt. 
w1( a ) Postal acknowledgement signed by Shri T. J. Joseph , 

Thettikkatt. 
W1( b ) Copy of a petition dated 12-5-1975 submitted to the Enquiry 

Officer by Shri Padmanabha Pillai. 
W2. Nil, 
W3. A letter dated 9-5-1975 from the Deputy Labour Officer, Kottayam . 
W4. Postal receipt No. 4302 . 
W5. Copy of a petition dated 14-5-1975 from Shri Padmanabha 

Pillai to the District Labour Officer. 
w6. Copy of a letter dated 24-5-1975 from Shri Padmanabha Pillai 

to the Enquiry Officer . 
W7. Copy of a letter dated 4-6-1975 from Shri Padmanabha Pillai 

to the Enquiry Officer. 
W8. A petition dated 6-6-1975 from Shri Padmanabha Pillai to the 

District Labour Officer . 
W8( a ) Certificate of posting dated 7-6-1975, 
W9. Copy of a letter dated 9-6-1975 from Shri Padmanabha Pillai 

to the Enquiry Officer.. 
" W10 . Copy of a letter dated 9-6-1975 from the Kottayam Press 

Workers Union to the Enquiry Officer. 
" W11. Copy of a letter dated 28-6-1975 from Shri Padmanabha Pillai 

to the Enquiry Officer. 
" W12 . Copy of a letter dated 25-6-1975 from Shri Padmanabha Pillai 

to the Enquiry Officer . 
" W13. Copy of a letter dated 7-7-1975 from Shri Padmanabha pillai to 

the Enquiry Officer. 
" W14. Copy of a letter dated 7-7-1975 from Shri Padmanabha Pillai to 

the Enquiry Officer. 
" W15 . Copy of a letter dated 7-7-1975 from Shri Padmanabha Pillai to 

the Enquiry Officer, 


? 
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Ext. W16 . Copy of list of witnesses dated 7-7-1975 submitted by Shri 

Padmanabha Pillai. 
" . W17. Copy of petition dated 8-7-1975 from Shri Padmanablia Pillai to 

the District Labour Officer. 
" W17 ( a ) 

Certificate of posting regarding the article addressed to Shri 

T. J. Joseph . 
W17 (b ) 

Certificate of posting regarding the article addressed to the 

Management. 
" W18 . A petition dated 9-7-1975 from Shri Padmanabha Pillai to the 

Enquiry Officer. 
" W19. A letter dated 9-7-1975 from Shri Padmanabha Pillai to the 

District Labour Officer. 


11 


» W22 


" W23 


" W20 . Copy of a letter dated 7-8-1975 from Shri Padmanabha Pillai to 

the Management. 
" W21. A memo dated 11-1-1975 issued to Shri Padmanabha Pillai by the 

Management. 

A memo dated 14-2-1975 issued to Shri Padmanabha Pillai Ly 
the Management. 
Carbon copy of a receipt dated 19-12-1973 issued by the 

Management for Rs. 2435.45. 
" W24. Credit bill No. 541 dated 14-12-1973 of the Management. 
" W25. Copy of a letter dated 18-12-1973 sent to the Management by 

Shri K. T. Thomas. 
" W26 . Credit bill No. 574 dated 31-12-1973 of the Management. 
A letter dated 13-6-1974 from the 

Management to Shri 
K. T. Thomas. 
" W21( a ) Specimen signatures of MW4. 
" W28. A letter dated 18-3-1975 from the Management to Rajan and 

Company. 
” W29. Copy of a letter dated 26-3-1975 from Rajan & Company to the 

Management. 
" W30 . Copy of a communication written by Sri Padmanabha Pillai on 

18-12-1974 . 
A letter dated 17-5-1975 from Mary Queen s Mission Hospital, 

Kanjirapally. 
* W32 . Property tax receipt dated 21-2-1980 issued to Sri K. T. Thomas 

from the Kottayam Municipality . 


" W27. 


. 


W31. 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 742/81/LBR , 

Dated , Trivandrum , 8th June 1981. 
The award of the Labour Court, Ernakulam in respect of the dispute 
between Smt. K.M.Mary , Owner, Neelankal Estate, Neelankal House , 
Piravom and their workmen represented by the General Secretary , Pampa 
kuda Block Rubber Tapfers Union , Chiramukalil, Anachalpetty Post, Via 
Pampakuda received by Government on 4-6-1981 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. GOMATHY AMMA , 

Deputy Secretary. 
In the Labour Court, Ernakulam 
Dated this the 30th day of May, 1981 

Present : 
SHRI N. SUKUMARAN , B. SC ., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 184 of 1979 
(Old No. I. D. 96 of 1977) 

Between 
Smt. K. M.Mary, Owner , Neelankal Estate , Neelankal 

House, Piravom 

And 
Her workmen represented by the General Secretary, Pampakuda 
Block Rubber Tappers Union , Chiramukalil, Anchalpetty 

Post, Via Pampakuda 
Representations : 

For Management 
Advocate , Ernakulam . 
Sri K. Balachandran , 

For Union 
Advocate , Cochin -17. 
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AWARD 
Denial of employment to Shri P. C. Kuriachan is the issue referred for 
adjudication by Government as per G. 0. (Rt.) No. 1191 /77 /LBR dated 
6-10-1977 . 

2. The establishment concerned is a Rubber Estate . The Union in its 
claim statement claims reinstatement alleging that there was an unjustifiable 
denial of employment to a workman having continuous service . The Manage 
ment contends that Shri P. C.Kuriachan was employed only on a temporary 
basis for a shortwhile in 1971 to do the specific item of work inyolving bud 
ding in connection with plantation . There was no denial as the work was 
purely temporary. 

3. When the case came up for evidence it was submitted hy the parties 
that the natter had been settled between them on the following terms: 
“ The applicant has claimed that the workman represented by the 

Union as an employee under the respondent management. The 
Management denied the status of the workman as an employee 
under her . On the advice of the counsel on both sides the dispute 

is adjusted in the following manner : 
(a ) The workman represented through the Union has withdrawn all 

claims against the Management. 
(b ) TheManagement is paying an amount of Rs. 2600 (Rs. two 

thousand six hundred only ) to the workman through the 
Union in full satisfaction of all disputed claims between the 

workman, union aud the Management in the above case . 
(c) The workman or the Union has no longer any claims, disputes or 

matters to be settled with the respondent connected to this dis 

pute as all claimshave been fully and completely settled . 
(d ) Parties have given up their respective costs in this proceedings. 

Hence it is respectfully prayed that the Court may be pleased to pass 
appropriate orders recording this adjustment and settlement on the petition 
filed by the Union ." 

4. I accept the above termsand pass an award accordingly . 


Ernakulam , 
30-5-1981. 


N. SUKUMARAN , 
Presiding Officer. 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 754 /81/LBR . 

Dated , Trivandrum , 10th June 1981. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between Sri K. P. Koyassenkutty Haji , Manager, Marakkar Saw Mills, 
P. O. Parappanangadi and their workmen represented by the Secretary , Saw 
Mill Thozhilali Union (CITU ), P. O. Parappanangadi received by Govern 
ment on 6-6-1981 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947 ) . 


By order of the Governor , 

P. GOMATHY AMMA, 
Deputy Secretary. 


Before the Court of the Industrial Tribunal, Calicut 


(Wednesday , the 3rd day of June, Nineteen hundred and 

eighty-one ) 

Present 
SHRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 18/81 

Between 
Sri K. P. Koyassenkutty Haji, Manager, Marakkar Saw Mills, 

P. O. Parappanangadi 

And 
The Secretary, Saw Mill Thozhilali Union (CITU ), 

P. O. Parappanangadi. 
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AWARD 
An industrial dispute existing between the above parties was referred to 
this Tribunal for adjudication by Government of Kerala by Order No. 
G. O. Rt. 508 /81/LBR dated 4-4-1981 . The issue referred is the following: 
“ Whether the closure of the Marakkar Saw Mill from 20-10-1980 is 

bona fide ? If not to what relief the workers are entitled ? " 
In pursuance to the notice issued the parties appeared and filed a 
statement saying that the matter is settled by a settlement dated 11-2-1981. 
So there is no industrial dispute now existing between the above parties 
regarding the issue referred . 

R. K. VENU NAYAR , 
Industrial Tribunal, Calicut. 
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GOVERNMENT OF KERALA 

Abstract 
ESTABLISHMENT - SERVICE CONDITIONS OF CIVIL GOVERNMENT SERVANTS 
WHO ARE PERMITTED TO TAKE UP MILITARY SERVICE DURING 
THE EMERGENCY . 1971 - EXTENSION TO EMPLOYEES OF 

PANCHAYATS - ORDERS ISSUED 


LOCAL ADMINISTRATION AND SOCIAL WELFARE ( C ) 

DEPARTMENT 
G.O. (Ms.) 108/81/LA & SWD. Dated , Trivandrum , 19th June 1981. 


Read :-1. G. O. (Ms.) 401/PD . dated 26-3-1959 . 

2. . G.O. (P ) 442/63 /PD . dated 15-10-1963. 
3. G. O. (P ) 169 /PD . dated 27-4-1966 . 
4. . Letter No. E3-54121 /78 dated 7-11-1978 from the Director of 

Panchayats. 


ORDER 


Government are pleased to order that the orders contained in G.O.(Ms.) 
401 /PD . dated 26-3-1959 , G. O. (P ) 442/63 /PD . dated 15-10-1963 and 
G. O. (P ) 169 /PD . dated 27-4-1966 will be applicable mutatis muntandis to 
the employees of the Panchayats in the State. A copy each of the above 
orders is also appended . The financial commitment involved will be met by 
the respective Panchayats . 

By order of theGovernor, 
MARC. C. JOHN, 
Deputy Secretary . 


To 


The Director of Panchayats 
The Examiner of Local Fund Accounts (Vide letter No. 

LF- 33297/R3/78 dated 6-1-1979 ) 
The Local Administration and SocialWelfare (H ) and ( J) Departments. 
The General Administration ( Political- C ) Department. (Vide their 

U. O. Note No. 116373 /Pol. C378 /GAD . dated 25-10-1978 ). 
Eg. 4087. 
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Appendix 
GOVERNMENT OF KERALA 

Abstract 
PROTECTION OF PAY AND ALLOWANCES TO CIVILIAN GOVERNMENT SERVANTS 
WHO ARE MEMBERS OF INDIAN FLEET RESERVE AND ARMY AND FORCE 
RESERVISTS (EXCLUDING OFFICERS) WHEN CALLED FOR 

PERIODICAL TRAINING - ORDERED 


POLITICAL & MILITARY (B ) DEPARTMENT 
G. O.Ms. No. 401. 

Dated , Trivandrum , 26th March 1959 . 


Read :-1. Again G. O. D. Dis . 25107/52 /CS dated 26-11-1954 . 

2. Letter No. 147 /3/57 -Ests. ( A ) dated 2nd August, 1957 from 

the Government of India , Ministry of Home Affairs. 


ORDER 


as a 


The question of affording protection of pay and allowances etc. in 
respect of State Goverr.ment Servants who are members of the Indian Fleet 
Reserve of Reservists of the Army or Air Force (Excluding the Reserves of 
Officers) during the period of training has again come up for consideration 
ot Government The G. O. read as first paper above allows protection only 
in respect on the difference, if any, of a Government Servants pay drawn in 
civil capacity over the pay drawn during the period of training 
reservist and does not envisage protrction also in respect of the allowances 
drawn in the civil post or posts. In order to over come this difficulty , 
Government are pleased to order that the Government . Servants who are 
members of the various Army, Navy and Air Force Reserves (excluding the 
Reserved of Officers) will , if called up for periodical training , be entitled to 
the following concessions in respect of their civil employment. 

1. The entire period of training including the period of transit will 
count as duty in the civil post for purposes of leave, increments and pension . 

2. During the transit period , they will be entitled to their civil rates 
of pay and allowances from the Civil Departments concerned , 

They will 
not however, be eligible for any travelling allowance from the State Govern 
ment. 

3. For the period of training (excluding period of transit ) if the pay 
and allowance ( excluding concessions in kind eg . free ration ec.) admissible 
as a Reservist are less than the pay and allowances admissible in the civil 
post, the difference will be paid by the Civil Department concerned . 
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This order superceds the orders contained in the G. O. read as 1st 
paper above. 


By order of the Governor, 

E. KANNU PILLAI, 
Assistant Secretary. 


( True copy ) 


GOVERNMENT OF KERALA 

Abstract 
MILITARY - PROCEDURE FOR MAKING ENTRIES REGARDING PAY, 
ALLOWANCES ETC., IN THE SERVICE BOOKS AND LEAVE ACCOUNTS 
OF CIVIL GOVERNMENT SERVANTS PERMITTED TO TAKE UP 
MILITARY SERVICE DURING THE PRESENT 

EMERGENCY_ORDERS ISSUED 


PUBLIC ( POLITICAL & MILITARY B ) DEPARTMENT 
G. O. Ms. 169 /PD . 

Dated , Tndandrum , 27th April 1966 . 


Read:-1. G. O. Ms. 62 /Pub. dated 6-2-1963 of Public (Political and 

Military B ) Department. 
2. Letter No. F7-XII(1) -Est . IV / A /62 dated 3-4.1963 from the 

Government of India , Ministry of Finance. 
3 . Letter No. F3 (2 )-E.IV (A ) /65 dated 6-10-1965 from the 

Government of India , Ministry of Finance . 


ORDER 
In the G. O. rcad above Government have laid down the terms and 
conditions of service of Civil Government Servants who take up military 
service during the present cmergency. Government are now pleased to 
issue the following orders in regard to the grant of leave and the procedure 
for making entries in the service books of Civil Government Servants 
permitted to take up military service during the present cmergency: 
1. Grant of Leave. 

1. The permanent Civil Government Servant, who remain subject to 
the Civil Leave Rules, will be granted leave during the period of their 
military service under the leave rules of the Armed Forces. The leave so 
granted will also be subject to the conditions and limits laid down in the 
leave rules of the Armed Forces . 

2. The balance of leave in the civil leave account at the time of their 
transfer to military service will be frozen . 
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at 


3. (1) The leave actually taken during military service will be adjusted 
in the civil leavel account only at the end ofmilitary service and in the 
manner indicated below : 

(a ) Annual leave against Earned Leave . 
(b) Sick leave on full pay as commuted leave against half pay 

leave . 
(c) Furlough on half pay /sick leave on half pay against half 

pay leave . 
( ii) If a Government Servant availed of leave during military 
service in excess of what he earned during that service under the civil leave 
rules, such excess consumption will be condoned in terms of the G. O. read 
above. 

( iii) Accordingly, the leave at credit in the frozen leave account will 
not be operated on for any purpose during military service . 

( iv) The balance of leave earned during military service remaining 

credit of a Government Servant on the date of his reversion after 
adjustment of leave availed of during that service as at sub-para (i) above , 
will be credited to his frozen leave account in terms of the G.O. read above 
to the extent that the total of leave at credit in the frozen leave account 
together with the balance of leave added under this clause does not exceed 
the limits up to which leave can be accumulated under the leave rules appli 
cable to the Government Servant . 

(v ) As the Civil Government Servants will be granted leave under 
the leave rules of Armed Forces during the period of military service , they 
will not be granted special disability leave under the civil leave rules. 

4. (i) A permanent Civil Government Servant, who takes leave during 
the period of military service, will be entitled to leave salary under the leave 
rules of the Armed Forces . If a Government Servant is in receipt of civil 
rates of pay, the leave salary under the leave rules of the Armed Forces will 
bc calculated with reference to the civil pay only . 

(ii) In accordance with the above G. O. the leave salary in respect 
of the leave availed of during military service will be paid by the Defence 
authorities. The leave salary in respect of the leave earned during military 
service will, if such leave is availed of after reversion to the civil department, 
be the liability of the civil department concerned . 

5. The leave accounts of temporary Government Servants, who will 
be governed fully by the leave rules of the Armed Forces during the period 
of military service will also be frozen . They will neither earn any leave 
under the civil leave rules during the period of military service nor will they 
be allowed any pecuniary benefit in respect of the leave at their credit on 
the date of transfer to military service. The leave at their credit in the 
frozen leave account will, however, be carried forward and made available 
to them on their reversion to the civil departments. 
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6. Quasi-permanent Government Servants will be treated on a par 
with temporary Government Servants in the matter of leave on their transfer 
to military service . 

These orders will remain in force for the duration of the emergency or 
until such time thereafter as the Government may deem fit to continue 
them . 
2 . Entries in service books regarding pay and allowances drawn 

in military service. 
In respect of cases where Government Servants are entitled to civil rates 
of pay and allowances during military service, the increment including 
crossing of Efficiency Bar in the scale of pay will continue to be granted by 
the military authorities, the crossing of Efficiency Bar being subject to the 
specific sanction of the competent authority unless any punishment having 
the effect of stopping of increments or pay and allowances is reported by the 
military authorities. The entry should accordingly be made by the civil 
authorities at the appropriate time indicating that sanction to the crossing 
of Efficiency Bar has been given , where such Efficiency Bar is involved . As 
regards cases where Government Servants are allowed military rates of pay 
and allowances , the entries should be made by the civil authorities after 
obtaining necessary information from military authorities. 
3 . Entries regarding leave availed of during military service . 

As temporary and quasi permanent Government Servants are fully 
governed by the military Teave rules during the period of military service 
and do not earn any leave under the civil leave rules during such service , 
there is no question of making any entry in their civil leave account/service 
book . On the other hand, permanent Government Servants earn Icave 
under the civil leave rules during military services and are allowed to carry 
forward the unavailed portion of leave on their reversion to civil depart 
ments . In their cases, the entries in their civil leave accounts, and service 
books should be made by the civil authorities after their reversion to their 
civil appointments. 
4. Recording of the certificate of verification of service in the 

service books. 

As the record of service of officers permitted to take up military service 
during the present emergency will be kept by the military authorities in one 
form or the other and also their pay and allowances will be disbursed by 
them , there is no need of recording certificates of verification of service in 
the service books by the civil authorities concerned in respect of the period 
ofmilitary service . The necessary verification for this period will be done 
by the military authorities. On reversion of such Officers to the civil 
appointments, a suitable note of this verification having been done by the 
military authorities should , however, be recorded by the civil authorities in 
the service book of the officer on the basis of the facts supplied by the 
military authorities. 
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The procedure specified in items 2-4 above would also apply mutatis 
mutandis to Civil Government Servants who are members of the Territ rial 
Army /Auxiliary Air Force /Defence Reserves and are embodied or called 
up for military service in an emergency . 

By order of the Governor, 
ZACHARIA MATHEW , 

Joint Secretary . 
( True copy) 


GOVERNMENT OF KERALA 

Abstract 
PROTECTION OF PAY AND ALLOWANCES AND OTHER MATTERS IN RESPECT 

OF CIVILIAN GOVERNMENT SERVANTS WHO ARE IN THE RESERVES 
OF THE DEFENCE SERVICES AND WHO ARE CALLED FOR ACTIVE 

SERVICE - ORDERS ISSUED . 


PUBLIC ( SS ) DEPARTMENT 

Dated , Trivandrum , 15th October 1969. 


G. O. (P ) 442. 


Read: -1. G. O. MS . 190 /Public dated 28-3-1962 . 

2. G. O. MS. 17 / Public dated 9-1-1963. 
3. Memorandum No. F - 1/5 /63/D (Pay Services) fdated 

12-6-1963 from the Government of India , Ministry of 

Defence. 
4. G.O. (P ) 381/ Public dated 23-8-1963. 


ORDER 
The Government Orders read first and second paper above provide 
that Civil Government Servants who are in the reserves of the Defence 
Services and are called up for active service shall be entitled to draw the 
civil rate of pay and allowances which would have been admissible to them 
from time to time if they had not proceeded on military service or the 
military rates of pay and allowances whichever are higher . In Government 
Order MS. 17 /Public dated 9-1-1963 it is stated that in the case of JCOs 
ORs the civil rates of pay and allowances which would have been admis 
sible to them from time to time shall be reduced by Rs. 25 p.m. on account of 


freç ration . The Government of India have now issued further instructions 
in order to enable the authorities to implement the provisions contained in 
the above Government orders. The instructions are appended to this G. O. 
Government direct that these instructions should be made applicable 
mutatis mutandis to the Government servants under the State Government. 

2 . Instructions from Government of India.— (i) The Defence authorities 
shall inform the Civil Department concerned of the name and address of 
the military unit/formation to which the civil Government servant called for 
active service has been asked to report for duty . 

(ii) As soon as the Civil Government servant is struck off the civil 
post, his Head of Office (in the case of non -Gazetted personnel) or the 
Accounts Officer (in the case of the Gazetted personnel) shall forward his 
Last Pay Certificate and Gazetted Notification or Office Order or Panchayat 
II Order to the military unit/formation to which the individual has been 
asked to report for duty . Character Rolls or Service Books of the individuals 
are not to be forwarded to the military Departments. 

(iii ) The Officers will draw military pay and allowances, or civil 
pay and allowances, whichever are higher. The CDA (O ), Poona will 
faise debits against the Civil Accountant General for the excess of civil pay 
and allowances overmilitary pay and allowances and afford credits to him 
for recoveries made on account of provident Fund , advances etc. as 
noted on LPC . 

(iv) JCOs/ORs will be paid by the military unit / formation concerned 
the civil rates of pay reduced by Rs. 25 or the military pay and 
allowances, whichever are higher . In case the reduced civil pay and 
allowances are higher, debit for the difference shall be raised against the civil 
Accountant General by the CDA (Ors) who shall also afford credits to 
him for the recoveries made on account of Provident fund, advances etc. 
as noted on the LPC. 
(v) For purposes of determining whether civil pay 

and allowances 
are higher than military pay and allowances the following elements shall be 
taken in to account from Civil and Military Pay Codes: 

MILITARY PAY CODE 
Civil Pay Code For JCOs/ORs etc. For Officers 
Pay other than special Pay including Rank pay, Pay including Acting 
pay as defined in F. R. Badge Pay, Good Service Rank Pay , K.M. A., 
9 (21 ) (a ) and dearnesg Pay , Good Conduct Pay , S. D. A., and Dearness 
allowance 

length of service incre- allowance . 
ments, special pay and 

dearness allowance 
This includes officiating pay ( other than short term officiating pay ) 
provided that the officiating appointments so held was not a tenure post 
and it is certified by the appointing authority that but for the military duty, 
the Government Servant concerned would have continued to hold the 
officiating appointment. 
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Special pay granted in lieu of a separate higher scale of pay and 
special pays drawn in non - tenure appointments for specific additions to 
duty or arduousness of work , subject to the conditions mentioned below , 
will also be taken into account: 

(1) It must be certified that but for his military service, the Govern 

ment servant would have continued to draw the special pay.. 
(2) Such special pay will be reckonedi so long as the Government 

servant would have drawn the special pay . 
(3 ) Such special pay will be computed in the nature of personal 

pay to be absorbed in future increase in pay on the civil side. 
Note : -The above is in supersession of all earlier decisions on the subject: 

(vi) All local and compensatory allowances shall be regulated in 
accordance with the Military Pay Code and the place of posting Hazard 
pay, high altitude allowance, field area concessions and other benefits 
peculiar to military service shall be payable separately in accordance with 
military rules. 

(vii) The Heads of Offic in the case of the Non - gazetted personnel 
and Civil Accounts Officer in the cage of the Gazetted Personnel shall 
communicate to the Controller of Defence Accounts (Officers) in the case of 
officers and to the Commandants of Regimental Centres in the case of JCOs/ 
ORs all offiee orders and administrative decisions including those relating to 
proforma promotion under the Next Below Rule which might have a bearing 
on the pay and allowances of the individuals . All increments including 
crossing of efficiency bars in the civil scales for these personnel shall continue 
to be granted as a matter of course, unless a report from the Military 
authorities is received indicating any punishments having the effect of stop 
page of increments or pay and allowances. 

3. Civil Government Servants who are reservists will continue as 
members of the Provident Funds to which they were subscribing before being 
called up for active service. Contribution to the fund will be deducted by 
the military authorities and credits for recoveries made will be afforded to 
the civil accounts authorities concerned for adjustment in their books (in the 
case of class IV Government Servant was not a subscriber of any of the 
credits will also have to be sent to the parent Office ). In case any Govern 
ment servant was not a subscriber of any Provident Fund before transfer to 
military duty , he shall be called upon to become a member of the DSOF/ 
AFPP Fund after completion of one year s continuous service from the 
date of his appointment on the civil side. In that case the acco of the 
Government servant will be maintained directly by the military authorities. 
Any advance to be drawn from the Provident Funds shall be sanctioned by 
the competent military authorities in consultation with the authorities 
controlling the Provident Fund concerned and necessary debits will be 
raised of credits given to the civil accounts authorities for the payments and 
repoveries made, intimation being sent to the parent office in the case of 
class IV Government Servants . 


4 . Tuese insuructions will be applicable irtais nulundis 10 Civil 
Government Servants who are reservists and are called up for active service 
in the Navy and the Air Force . These instructions will not be applicablo 
to civil Government Servants who are members of the Auxiliary Air Force 
and the Territorial Army. 


By order of the Governor, 


Το 


etc. 


All Heads of Departments and Offices etc. 


Eg . 4087 
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GOVERNMENT OF KERALA 
Irrigation and Rehabilitation ( D ) Department 

NOTIFICATION 


No. 10995 /D1/81/I & R. 

Dated , Trivandram , 16th July 1981. 
The Notification No. 1 (2) /Spl. Cell /81- SS . II. ( D ) dated 6th July , 1981 
of Government of India , Ministry of Supply and Rehabilitation (Depart 
ment of Rehabilitation ) is hereby republished for general information . 

By order of the Governor 
O. P , R. MENON , 

Deputy Secretary . 


GOVERNMENT OP INDIA 
Ministry of Supply and Rehabilitation 
(Department of Rehabilitation ) 

Jaisalmer House , 

Mansingh Road , 
New Delhi, the 6th July, 1981 . 

NOTIFICATION 
S.C . In exercise of the powers conferred on me as Custodian 
General by subsection (3 ) of section 55 of the Administration of Evacuee 
Property Act, 1950 (31 of 1950 ), I hereby delegated to Shri H.J.L. Goswami, 
Deputy Custodian General appointed vide this Department s Notification 
No. 1 (2)/Spl. Cell/81-SS. II. (C ), dated the 6th July , 1981, the following 
powers of the Custodian General: 

(i) Powers under Section 24 and 27 of the Act. 
(ii ) Powers of approval of transfer any of evacuec property under 

Section 10 (2) (0 ) of the Act. 
(iii ) Powers of transfer of cases under Rule 30 -A of the Administration 
of Evacuee Property (Central) Rules, 1950 . 

(Sd . ) 
G. J. MISRA , 

Custodian General. 
No. 1 (2) / Spl. Cell/81-SS . II. (D ) . 


G. 1148 
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PARTI 

Section jii 
കേരള സർക്കാർ 
നിയമ ( നിയമ നിർമ്മാണ - എ ) വകുപ്പ് 

വിജ്ഞാപനം 
നമ്പർ 5329 ലെജം ( എ ) 2/ 81 / ലാ . 

തിരുവനന്തപുരം, 1981 മാർച്ച് 

1903 ചൈതം10 . 
കേരള സംസ്ഥാന നിയമസഭയുടെതാഴെപ്പറയുന്ന ആക്ററ് പൊതുജനങ്ങ 
ളുടെഅറിവിനായി ഇതിനാൽ (പസിദ°ധപ്പെടുത്തുന്നു . നിയമസഭ പാസ്സാ 
ക്കിയ പ്രകാരമുളള ബില്ലിന് 1981 മാർച്ച 31-ം തീയതി ഗവർണ്ണറുടെ 
അനുമതി ലഭിച്ചു . 

ഗവർണ്ണറുടെഉത്തരവു പ്രകാരം , 

കെ . വിശ്വനാഥൻ നായർ, 

സ്പെഷ്യൽ സെകട്ടറി ( നിയമം) . 

(1981 - ലെ 13 -ാം ആക്ററ്) 
1981- ലെ കേരള ധനവിനിയോഗ ( വോട്ട് ഓൺഅക്കൗണ്ട്) ആക്റ് 

1981-ഏപ്രിൽ ഒന്നാം തീയതി ആരംഭിക്കുന്ന സാമ്പത്തിക വർഷ 
ത്തിന്റെ ഒരു ഭാഗത്തേക്ക് ഉപയോഗിക്കുന്നതിനായി കേരളസംസ്ഥാന സഞ്ചിത 
നിധിയിൽ നിന്ന് ചില തുകകൾ പിൻവലിക്കുന്നതിന് വ്യവസ്ഥ ചെയ്യുന്ന 
ഒരു ആക്ററ്. 
പീഠിക --1981 ഏപ്രിൽ ഒന്നാം തീയതി 

ആരംഭിക്കുന്ന സാമ്പത്തിക 
വർഷത്തിന്റെ ഒരു ഭാഗത്തേക്ക് ഉപയോഗിക്കുന്നതിനായി കേരള സംസ്ഥാന 
സഞ്ചിതനിധിയിൽനിന്നും ചില തുകകൾ പിൻവലിക്കുന്നതിന് വ്യവസ്ഥ 
ചെയ്യുന്നതാവശ്യമായിരിക്കുകയാൽ ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ 32 -ാം സംവൽസരത്തിൽ താഴെപറയും പ്രകാരം 
നിയമമുണ്ടാക്കുന്നു . 

1. ചുരുക്കപ്പേര്. ഈ ആക°ററിന് 1981- ലെ കേരള ധനവിനിയോഗ 
( വോട്ട് ഓൺ അക്കൗണ്ട്) ആക്ററ് എന്ന് പേർ പറയാം. 

2. 1981 ഏപ്രിൽ ഒന്നാം തീയതി ആരംഭിക്കുന്ന സാമ്പത്തിക വർഷ 
ത്തേക്ക് കേരള സംസ്ഥാന സഞ്ചിത നിധിയിൽ നിന്നും 3,23,98,82,900 രൂപ 
പിൻവലിക്കൽ - പട്ടികയിയിലെ (2 ) -ാം കാളത്തിൽ പറഞ്ഞിട്ടുളള സർവ്വീസുകളും 
ആവശ്യങ്ങളും സംബന്ധിച്ച് 1981 ഏപ്രിൽ മാസം ഒന്നാം തീയതി ആരം 
ഭിക്കുന്ന സാമ്പത്തിക വർഷത്തിൽ തുകകൾ നൽകുമ്പോൾ വന്നു ചേരുന്ന 
വിവിധ ചാർജ്ജുകൾ നേരിടുന്നതിലേക്കായി മൊത്തത്തിൽ മുന്നൂറ്റി ഇരു 
പത്തിമൂന്നുകോടി തൊണ്ണൂററി എട്ടു ലക്ഷത്തിഎൺപത്തീരായിരത്തി തൊളളാ 
യിരം രൂപ വരുന്നതും പട്ടികയുടെ "(3 ) -ാം കാളത്തിൽ പറ ഞ്ഞിട്ടുളളതിൽ 
കവിയാത്തതുമായ തുകകൾ കേരള സംസ്ഥാന സഞ്ചിതനിധിയിൽ നിന്നും 
കൊടുക്കുകയും വിനിയോഗിക്കുകയും ചെയ്യാവുന്നതാണ്. 
ട്ട് . 

വിനിയോഗം -ഈ ആക്ററുമൂലം കേരള സംസ്ഥാന സഞ്ചിത 
നിധിയിൽ നിന്നും കൊടുക്കുന്നതിനും വിനിയോഗിക്കുന്നതിനും അധികാര 
പ്പെടുത്തപ്പെട്ട തുകകൾ , പ്രസ്തുത വർഷം സംബന്ധിച്ച് പട്ടികയിൽ 
പറഞ്ഞിട്ടുള്ള സർവ്വീസുകൾക്കും ആവശ്യങ്ങൾക്കും വേണ്ടി വിനിയോഗിക്കേ 
ണ്ടതാണ്. 
G. 1061 


പട്ടിക 
(2-• 3 -ം വകുപ്പുകൾ )" നോക്കുക 


ആകെ 


വോട്ടു 
നമ്പർ 


സർവ്വീസുകളും 
ആവശ്യങ്ങളും 


നിയമസഭ 
വോട്ടു ചെയ്തതിൽ 


സഞ്ചിതനിധിയിൽ 
ചാർജ്ജ് ചെയ്തതിൽ 


കവിയാത്ത തുകകൾ 
രൂപ 

രുപ 
( 3 ) 


23,86,000 


42,000 


(4 ) 
24 28,000 
2,19,79,700 
2,01,88,000 

4,85,700 


34,72,000 
21,07,000 


(1) 

( 2 ) 
I സംസ്ഥാന നിയമസഭ 

റവന്യൂ 
II സംസ്ഥാന തലവൻമാരും മന്ത്രിമാരും, 
ആസ്ഥാന ഉദ്യോഗസ്ഥൻമാരും 

റവന 
III - നീതിന്യായ നിർവ്വഹണം 

റവന 
IV തെരഞ്ഞെടുപ്പുകൾ 

റവന്യൂ 
v കാർഷികാദായനികുതിയും വിൽപ്പന 
നികുതിയും 

റവന്യൂ 
VI ഭൂനികുതി 

റവന 
VII , സ്ററാമ്പും രജിസ്ടഷൻ ഫീസും റവന 
VIII എക്സൈസ 

റവന്യ 
IX വാഹന നികുതികൾ 

റവന്യൂ 
ഋണബാദ്ധ്യതകൾ 

റവന്യ 
X : IS ഷറിയും കണക്കുകളും 

റവന്യൂ 
XI ജില്ലാഭരണവും പലവകയും 

റവന 
XII പോലീസ 

റവന്യൂ 
XIII ജയിലുകൾ 

റവന 
XIv - ലേഖന് സാമഗ്രികളും അച്ചടിയും 

ഭരണപരമായ മററു സർവ്വീസുകളും : റവന്യൂ 
XV പൊതുമരാമത്തുകൾ 

റവന 

മൂലധനം 
XVI പെൻഷനും പലവകയും 

റവന 


1,85,07,700 
1,80,81,000 

4,85,700 
.1,30,99,400 
3,50,71,100 
1,13,20,100 
1,00,75,700 
-27,41,200 


11,700 
54,800 


5,000 

300 
19,32,55, 200 


1,31,11,100, 
3,51,25,000 
1,13,20,100 
1,00,80,700 

27,41,500 
19,32,55,200 

94,58,600 
1,51,21,200 
10,78,14,000 

48,17,000 


94,58,600 
1,35,64,200 
10,78,10,600 

48,13,700 


15,57,000 

3,400 
3,30ാ 


1,75,61,000 
10,42,02,700 

5,51,15,300 
11,49,23,300 


2,36,600 

1,36,700 
-13,25 , 100 


1,75,61,000 
10,44,39,300 

5,52,52,000 
11,62,48,400 


മൂലധനം 


2,00,300 
16,700 
16,700 
33,300 


300 
1,700 
2,26,600 

33,300 
1,00,000 


300 


79,30,07,600 

1,68,13,700 
16,96,70,900 

94,25,000 
2,35,13,600 

8,33,300 
2,55,30,700 
4,13,72,800 
6,00,24,000 
1,03,72 ,100 
1,31,16,700 
84,52,900 
41,83,300 
26,88,300 
5,44,87,800 

3,83,400 
14,53,40,500 

33,03,700 

53,00,000 
2,08,79,800 
3,41,97,200 
2,23,14,000 

18,66, 700 
13,85,49,900 
3,34,17,200 
1,30,41,500 
2,59,12,800 
2,86,81,700 
15,50,000 

96,27,500 
1,07,26,700 

97,35,400 
1,24,77,100 


Xv] I വിദ്യാഭ്യാസവും, കലയും, 

റവന 
സംസ്ക്കാരവും 
XVIII മെഡിക്കൽ 

റവന 

മൂലധനം 
XIX കുടുബാസൂത്രണം 

റവന 

മൂലധനം 
XX പൊതുജനാരോഗ്യം 

റവന 
XXI പൊതുജനാരോഗ്യ എഞ്ചിനീയറിംഗ് റവന 

മൂലധനം 
XXII ഭവനനിർമ്മാണം 

റവന 

മൂലധനം 
XXIII - നഗരവികസനം 

റവന 

മൂലധനം 
XXIV വാർത്തയും പ്രസിദ്ധീകരണവും റവന 
XXV തൊഴിലാളികളും തൊഴിലും 

റവന്യൂ 

മൂലധനം 
XXVI ഹരിജനക്ഷേമം ഉൾപ്പെടെയുളള 

റവന 
സാമൂഹ്യക്ഷേമം 

മൂലധനം 
XXVII ക്ഷാമം 

റവന 
XXVIII സഹകരണം 

റവന 

മൂലധനം 
XXIX പലവക സാമ്പത്തിക സർവ്വീസുകൾ റവന്യ 

മൂലധനം 
XXX ക്യഷി 

റവന 

മൂലധനം 
XXXI ക്ഷ്യം 

റവന്യൂ 

മൂലധനം 
XXXII മുഗസംരക്ഷണം 

റവന്യ 

മൂലധനം 
XXXIII ഡയറി. 

റവന 

മൂലധനം 
XXXIV ഫിഷറീസ 

റവന 
മൂലധനം 


17,300 


79,32,07,900 

1,68,30,400 
16,96,75,000 

94,58,300 
2,35,13,600 

8,33,300 
2,55,31,000 
4 ,13,74,500 
6,02,50,600 
1,04,05,400 
1,32 ,16,700 

84,52,900 
41,83,300 
26,88,300 
5,41,88, 100 

3,83,400 
14,53,500 
33,03,700 

53,00,000 
2,08,83 , 100 
3,41,97,200 
2,23 ,14,100 

18,66,700 
13,85,83,200 
3,34,90,600 
1,30,41,800 
2,59,29,500 
2,86,82,000 
15,50,000 

96,27,500 
1,07,26,700 

97,40,500 
1,24,77,100 


3,300 

100 


33,300 
13 , 200 

300 
16,700 

300 


5,100 


s 





(1) (2 ) 

( 3) 
XXXy വനം 

റവന്യൂ 3,46,06,900 33,300 3,46,40,200 
മൂലധനം 52,39,300 

52,39,300 
XXXVI സാമൂഹ്യവികസനം 

റവന 12,08,64,800 

3,300 

12,08,68,100 
മൂലധനം 6,66,700 

6,66,700 
XXXVII വ്യവസായം 

റവന 3,17,17,700 

3,300 3,17,20,300 
മൂലധനം 7,20,20,800 

66,700 7,20,87,500 
XXXVIII ജലസേചനം 

റവന്യ 5,61,80,500 

300 5,61,80,800 

മൂലധനം 17,03,16,200 6,24,700 17,09,40,900 
XXXIX 60016337 

റവന 8,33,300 

8,33,300 
മൂലധനം 1,71,00,000 

1,71,00,000 
XL തുറമുഖങ്ങൾ 

റവന 30.63,600 

30,63,600 
മൂലധനം 29,11,700 38,300 29,50,000 
XLI ഗതാഗതം 

റവന്യൂ 40,70,900 

40,70,900 
-മൂലധനം 12,00,400 

12,00,400 
XIII വിനോദ സഞ്ചാരം 

റവന 39,55,400 

39,55,400 
മൂലധനം 38,85,000 

38,85,000 
XLIII നഷ്ടപരിഹാരവും പതിച്ചു 

. കൊടുക്കലും ചെപാതുക്കടം മടക്കി 
കൊടുക്കലും 

റവന 30,77,700 

30,77,700 
മൂലധനം 

19,68,72,900 19,68,72,900 
XLIV കണ്ടിജൻസി ഫണ്ട 
XLV പലവക വായ്പകളുംമുൻകൂറുകളും മൂലധനം 1,75,38,300 

1,75,38,300 
ആകെ 

2,83,92,63,600 40,06,19,300 3,23,98,82,900 


te 


( ശരിത്തർജ്ജമ ) 


പി . ജഗദമ്മ , 
അഡീഷണൽ ഹൈഡ് ടാൻസ്ലേററർ . 


Kerala Gazette No. 31 dated 4th August 1981. 
PART I 


Section iv 


GOVERNMENT OF KERALA 

Labour (A ) Department 


ORDER 


G. O. (Rt.) No. 845 /81/LBR . 

Dated, Trivandrum , 7th July 1981. 
S.R.O.No. 900 /81. - Whereas in exercise of the powers conferred by 
clause (c ) of subsection (1 ) of section 10 of the Industrial Disputes Act, 
1947 ( Central Act 14 of 1947 ), the industrial dispute between the 
Superintendent, Mooply Estate , Palappilly P. O., Trichur District and their 
workinen respresented by the General Secretary , Palappilly Rubber Estate 
Labour Congress, Palappilly P.O., Trichur District was referred by the 
Government for adjudication to the Labour Court, Quilon as per G. O. 
Rt. No. 970 /72 /LBŘ dated the 1st September, 1972; 

And Whereas the said dispute was subsequently transferred to the 
Labour Court, Kozhikode and it took the case on its file as I.D. No. 75/76 . 

And Whereas the High Court of Kerala in their judgment in O. P. 
No. 3426 /77- G have quashed the award passed by the Labour Court, 
Kozhikode in the said dispute viz , I. D. No. 75/76 and remanded back 
the case for fresh consideration of the issues raised before it according to 
law ; 

And Whereas the Presiding Officer, Labour Court, Kozhikode has 
requested Government to withdraw the said dispute from that Labour Court 
and to transfer it to the Labour Court, Ernakulam since parties involved in 
the dispute are from the Trichur District which comes under the jurisdiction 
of the Labour Court, Ernakulam ; 

And Whereas the Government of Kerala are satisfied that it is necessary 
to withdraw the said dispute from the file of Labour Court, Kozhikode 
and transfer it to the Labour Court, Ernakulam ; 

Now , therefore, in exercise of the powers conferred by section 33 B of 
the Industrial Disputes Act, 1947 (Central Act 14 of 1947) the Government 
of Kerala hereby order that the industrial dispute No. 1. D. 75/76 shall 
be withdrawn from the file of the Labour Court, Kozhikode and transferred 
to the Labour Court, Ernakulam for fresh disposal. 


By order of the Governor, 

C. P. NAIR , 
Special Secretary. 

(P. T. 0.1 
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Esplanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport) . 

The Presiding Officer, Labour Court, Kozhikode has requested Govern 
ment to transfer 1. D. No. 75/76 from the file of the Labour Court, Kozhi 
kode to the Labour Court, Ernakulam since parties involved in the dispute 
are froin Trichur District which comes under the jurisdiction of the Labour 
Court, Ernakulam . Government consider that it is necessary to transfer 
I.D. No. 75/76 from the Labour Court, Kozhikode to the Labour Court, 
Ernakulam . The above notification is intended to achieve this object . 
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Section iv 


GOVERNMENT OF KERALA 
Transport, Fisheries & Ports (Transport- B ) Department 

NOTIFICATION 
No. G.O. Rt. 799/81 TF & P . 

Dated , Trivandrum , 8th July 1981 
S. R. O.No. 901 /81. - Whereas Smt C. Lathika , do C. Gangadhar 
Menon , Surendra Motors, Trichur- 1 has decided to replace the Stag 
Carriage bearing Registration No. KLH 9411 by another vehicle the detai: 
of which are hereunder given ; 

And whereas, the overall length and overhang of the new vehic 
exceeds the prescribed limits under sub -rule (2 ) of rule 267 and rule 29 
respectively of the Kerala Motor Vehicles Rules, 1961; 

And whereas, the Government of Kerala are satisfied that th 
vehicle can conveniently be used as a stage carriage with such exce 
measurement in overall length and overhang; 

Now , therefore , in exercise of the powers conferred by rule 368 of ti 
Kerala Motor Vehicles Rules, 1961, the Government of Kerala here! 
exempt the said vehicle from the provisions of sub-rule (2) of rule 267 ai 
rule 294 of the said Rules. 

DETAILS OF THE VEHICLE 
Model -Ashok Leyland Cheetah 1981 
Engine No. - ALI - 111649 
Chassis No. - AL - 129569 
Overall length — 960 cms 
Overhang — 55.7 % of the Wheel base. 

By order of the Govern 

P. SANKARAN NAIR , 

Additional Secretary 
Explanatory Note 
(This is not part of the notification , but is to indicate its gene 
purport.) 

Smt C Lathika, Surendra Motors, Trichur- 1 has requested Governo 
to exempt the vehicle me tioned in the notification from the provisi 
of sub rule ( 2 ) of rule 267 and rule 294 of the Kerala Motor Vehi 
Rules, 1961. Government have decided to grant the exemption soug 
Hence this notification . 


Kerala Gazette No. 31 dated 4th August 1981 . 
PART I 


Section iy 


GOVERNMENT OF KERALA 
Pablic Works (E ) Department 

NOTIFICATIONS 
No. 5887/E2 /80 /PW . 

Dated, Trivandrum , 22nd June 1981 . 

(i) 
S. R. O. No. 902/81. -_ Whereas the Wandoor Panchayat has in its 
resolution No. 104 dated the 27th March , 1980, requested that the 
provisions of the Kerala Buildings (Lease and Rent Control) Act, 1965 
( 2 of 1965 ) shall be applied to that Panchayat area ; 

Now , therefore, in exercise of the powers conferred by subsection (3 ) 
of section 1 of the Kerala Buildings (Lease and Rent Control) Act, 1965 
( 2 of 1965), the Government of Kerala hereby apply all the provisions of 
the said Act to the Wandoor Panchayat area in the Malappuram District 
with effect from the date of publication of this notification in the Gazette . 

( ii ) 
S R. O. No. 903 /81. - In exercise of the powers conferred by sub 
section ( 1) of section 3 of the Kerala Buildings (Lcase and Rent Control) 
Act, 1965 (2 of 1965), the Government of Kerala hereby appoint the 
Munsiff , having jurisdiction over the Wandoor Panchayat area in the 
Malappuram District , to be the Rent Control Court for the said area , 
with effect from the date of publication of this notification in the 
Gazette . 


(iii) 
S. R. O. No. 904/ 81. - In exercise of the powers conferred by sub 
section (2) of section 3 of the Kerala Buildings (Lease and Rent Control) 
Act, 1965 ( 2 of 1965 ), the Government of Kerala hereby appoint the Tahsil 
dar , having jurisdiction over the Wandoor Panchayat area in the 
Malappuram District, to be the Accommodation Controller for the said area 
with effect from the date of publication of this notification in the Gazette . 


S.R.O. No. 905 /81. - In exercise of the powers conferred by clause (a ) 
of subsection (1) of section 18 of the Kerala Buildings (Lease and Rent 
Control) Act, 1965 (2 of 1965), the Government of Kerala hereby conier 
on the ſubordinate Judge or the Principal Subordinate Judge, as the case 
may be, having jurisdiction over the Wandoor Panchayat area 
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in the Malappuram District, the powers of the Appellate Authority for the 
purposes of the said Act in the said area with effect from the date of publi 
cation of this notification in the Gazette . 


By order of the Governor , 

J.S. JESUDHASAN , 

Special Secretary . 
Esplanatory Note 
( This does not form part of the above notifications, but is intended to 
indicate their general purport.) 

The Wandoor Panchayat in the Malappuram District has in its 
resolution No. 104 dated the 27th March , 1980 requested Government 
to extend the provisions of the Kerala Buildings ( Lease and Rent Control) 
Act, 1965 ( 2 of 1965 ) to its area . Under section 1 ( 3 ) of the said Act, 
Government can extend the provisions of the Act, to any area of the 
State by a notification in the Gazette , provided that such notification shall 
be supported by a resolution passed by the local authority of the area affected 
by the notification . The above notifications are to achieve the above purpose 
and issued on the request of the Panchayat concerned . 


Section iv 
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GOVERNMENT OF KERALA 
Revenue (E ) Department 

NOTIFICATION 


G.O.(P ) 644 /81/RD . 

Dated , Trivandrom , 22nd June 198 ) . 
S. R. O. No. 908 /81. - In exercise of the powers conferred by 
subsection (1) of section 2 of the Kerala Public Services Act, 1968 (19 of 
1968) , read with section 3 thereof, the Government of Kerala hereby make 
the following further amendment to the rules in respect of the members of 
the Kerala Survey and Land Records Subordinate Service, published under 
notification No. Ġ O. (P ) 545 /66 /RD dated the 30th September , 1966 in 
Part I of the Kerala Gazette No. 39 dated the 4th Octobe: 1966 , namely : 


AMENDMENT 


In the said rules, in the Table under sub -rule (1 ) of rule 4 , under the 
heading “ Class I” , in the entries relating to the qualification for direct 
recruitment in column ( 3) , against the post " Surveyor, Grade II " in column 
( 1) , after the second proviso , the following proviso shall be added , 
namely : 

" Provided also that a pass in K.G.T.E. (Surveying and Levelling) 
Higher shall be deemed sufficient alternative technical qualification for the 
Higher Survey Test" . 

• This amendment shall be deemed to have come into force with effect 
from the 30th September, 1966. 


By order of the Governor , 
V. KRISHNAMURTHY, 

Secretary. 


(P.T.O. ) 
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Explanatory Note 
Prior to the issuance of the Kerala Survey and Land Records Subordi 
nate Service Special Rules, K.G. T. E. (Surveying and Levelling) Higher 
was prescribed as one of the alternative qualification in lieu of Higher 
Survey Test for Surveyor Grade II. But in the Special Rules, K. G , T. E. 
(Surveying and Levelling) Higher has not been included as alternative 
qualification . For declaration of probation of these Surveyore who have 
passed K.G. T. E. (Surveying and Levelling) Higher and who have been 
appointed after the coming in to force of the Special Rules, it has become 
necessary to amend the Special Rules retrospectively. This notification is 
intended to achieve this object. 


Section iv 
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GOVERNMENT OF KERALA 
Labour (F ) Department 

NOTIFICATION 
G.O. (Rt) 832 /81/LBR . 

Dated , Trivandrum , 4th July 1981. 


a 


S.R.O. No. 910 /81. - In exercise of the powers conferred by section 
87 read with section 81 - A of the Employees State Insurance Act, 1948 , 
(Central Act 34 of 1948 ), the Government of Kerala in consultation with the 
Èmployees State Insurance Corporation hereby exempt the Pantheerankavu 
Coir Vyavasaya Co-operative Society Ltd. No. 246 , P.O., Pantheeran 
kavu , Kozhikode 

District from the operation of the provisions of the 
said Act for 

period of one year from 30-5-1976 , subject to the 
following conditions, namely : 

1. The society shall maintain a register showing the names and 
designations of its employees ; 

2. Notwithstanding this exemption , the employees shall continue to 
receive such benefits under the said Act to which they might have become 
entitled to on the basis of the contributions paid prior to the date from which 
exemption granted by this notification operates ; 

3. The contribution for the exempted period , if already paid , shall not 
be refunded ; 

4. The society shall submit in respect of the period during which 
it was subject to the operation of the said Act (hereinafter referred to as the 
said period), such returns in such form and containing such particulars as 
were due from it in respect of the said period under the Employees State 
Insurance (General) Regulations, 1950 ; 

5. Any Inspector appointed by the Corporation under subsection ( 1) 
of section 45 of the said Act, or other official of the Corporation authorised 
in this behalf shall, for the purposes of 

(i) verifying the particulars contained in any return submitted 
under subsection (1) of section 44 of the said Act ; or 

( ii ) ascertaining whether registers and records were maintained as 
required by the Employees State Insurance (General) Regulations, 1950 for 
the said period ; or 

( iii) ascertaining whether the employees continue to be entitled to 
the benefits provided by the employer in cash and kind being benefits in 
considerations of which exemption is being granted under this notifications: or 
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(iv ) ascertaining whether any of the provisions of thesaid Act had 
been complied with during the period when such provisions were in 
force in relation to the said society be empowered to 

( a ) require the society to furnish to him such information 

as he may consider necessary ; or 
(b ) enter any factory establishment, office or other premises occu 

pied by the said society at any reasonable time and 
require any person found charge thereof to produce to 
such Inspector or other official and allow him to examine 
such documents, books and other documents relating to 
the employment of persons and payment of wages or to 
furnish to him such information as he may consider 

necessary ; or 
( c ) examine the officers of the society or the servants , of 
the said society or any person 

found in such factory 
establishment office or other premises, or any person 
whom the said Inspector or other official has reasonable 

cause to believe to have been an employee ; or 
(d ) take copies of or take extracts from any register, account 

book or other documents maintained in such society 
establishment, office or other premises. 

Explanatory Note 
(This does not form part of the notification , but is intended to indicate 
its general purport)... 

The Director of Coir Development, Trivandrum has forwarded applica 
tions for exemption from covering of E.S.I. Act for Six Co-operative 
Societies and recommended their case for exemption . The matter was 
discussed the Regional Board Meeting of the E.S.I. Corporation held on 
24-7-1980 and the Board , recommended exemption from the coverage of 
E.S.I. Act, in the case of Ólavanna, Pantheerankavu , Nallalam , Kadalundi, 
Kottuli and Iringallur Coir Co-operative Societies. Therefore Government 
decided to exempt these societies from the coverage of E. S. I. Act for 
a period of one year from the dates shown in the notification . This notifi 
cation is to achieve the above purpose . 

II 
S. R. O.No. 911/81. - In exercise of the powers conferred by section 
87 read with section 81- A of the Employees State Insurance Act, 1948 
( Central Act 34 of 1948 ) , the Government of Kerala , in consultation with 
the Employees State Insurance Corporation hereby exempt The Nallalam 
Coir Vyavasaya Co-operative Society Ltd , No. 263, Nallalam , Calicut- 3 
from the operation of the provisions of the said Act for a period of one 
year from 30-5-1976 , subject to the following conditions, namely : 

1. The society shall maintain a register showing the names and 
designations of its employees ; 
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2. Notwithstanding this cxcmption , thc cmployccs shall continue to 
receive such benefits under the said Act to which ihey might have become 
entitled to on the basis of the contributions paid prior to the date from which 
exemption granted by this notification operates; 

3. The contribution for the exempted period , if already paid , shall 
not be refunded ; 

4. The society shall submit in respect of the period during which 
it was subject to the operation of the said Act (hereinafter referred to as 
the said period ), such returns in such form and containing such particulars 
as were due from it in respect of the said period under the Employees State 
Insurance (General) Regulations, 1950 ; 

5. Any Inspector appointed by the Corporation under subsection (1 ) 
of section 45 of the said Act, or other official of the Corporation authorised 
in this behalf shall, for the purposes of -- 

(i) verifying the particulars contained in any return submitted 
under subsection (1) of section 44 of the said Act; cr 

(ii ) ascertaining whether registers and records were maintained 
as required by the Employees State Insurance (General) Regulations, 1950 
for the said period ; or 

(ül) ascertaining whether the employees continue to be entitled to 
the benefits provided by the employer in cash and kind being benefits in 
considerations of which exemption isbeing granted under this notifications; or 

(iv) ascertaining whether any of the provisions of the said Act 
had been complied with during the period when such provisions were in 
force in relation to the said society be empowered to - 

(a ) require the society to furnish to him such information as 

he may consider necessary ; or 
(b ) enter any factory, establishment, office or other premises 

occupied by the said society at any reasonable time and 
require any person found in charge thereof to produce to 
guch Inspector or other official and allow him to 
examine such documents, books and other documents 
relating to the employment of persons and payment of 
wages or to furnish to him such information as he may 

consider necessary ; or 
(c ) examine the officers of the society or the servants of 

the said society or any person found in such factory 
establishment, office or other premiscs, or any person 
whom the said Inspector or other official has reasonable 

cause to believe to have been an employee ; or 
(d ) make copies of or take extracts from any register, account 

book or other documents maintained ir axh societe 
establishment, office or other premises. 
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Explanatory Note 
( This does not form part of the notification , but is intended to 
indicate its general purport . ) 

The Director Coir Development Trivandrum has forwarded applications 
for exemption from covering of E.S.I. Act for six Co -operative Societies 
and recommended their case for exemption. The matter was discussed in 
the Regional Board Meeting of the E.S.I held on 24-7-1980 and the Board 
recommended exemption from the coverage of E.S.I. Act in the case of 
Olavanna, Pantheerankavu , Nallalam , Kadalundi, Kottuli and Iringallur 
Coir Co-operative Society. Therefore Government decided to exempt these 
societies from the Coverage of E S.I. Act for a period of one year from the 
dates shown in the Notification . This Notification is to achieve the above 
purpose . 


III 


S.R.O. No. 912 /81. - In exercise of the powers conferred by section 
87 read with section 81- A of the Employees State Insurance Act, 1948 
(Central Act 34 of 1948 ), the Government ofKerala in consultation with the 
Employees State Insurance Corporation hereby exempt the Kadalundi 
Coir Vyavasaya Co -operative Society Ltd. No. 223, P. O. Kadalundi, 
Kozhikode District from the operation of the provisions of the said Act for 
a period of one year from 30-5-1976 , subject to the following conditions, 
namely : 

1. The society shall maintain a register showing the names and 
designations of its employees; 

2. Notwithstanding this exemption , the employees shall continue to 
receive such benefits under the said Act to which they might have become 
entitled to on the basis of the contributions paid prior to the date from which 
exemption granted by this notification operates; 

3 . The contribution for the exempted period , if already paid, shall 
not be refunded ; 

4. The society shall submit in respect of the period during which it 
was subject to the operation of the said Act (hereinafter referred to as the 
said period ), such returns in such form and containing such particulars as 
were due from it in respect of the said period under the Employees State 
Insurance (General) Regulations, 1950; 

5. Any Inspector appointed by the Corporation under subsection (1) 
of section 45 of the said Act, or other official of the Corporation authorised 
in this behalf shall, for the purposes of - 

(i) verifying the particulars contained in any return submitted 
under subsection (1) of section 44 of the said Act ; or 
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( ii ) ascertaining whether registers and records were maintained as 
required by the Employees State Insurance (General) Regulations, 1950 for 
the said period; or 

( iii) ascertaining whether the employees continue to be entitled to 
the benefits provided by the employer in cash and kind being benefits in 
considerations of which exemption is being granted under this notifications; or 

(iv) ascertaining whether any of the provisions of the said Act 
had been complied with during the period when such provisions were in force 
in relation to the said society be empowered to - 

(a ) require the society to furnish to him such information as he 

may consider necessary; or 
( b ) enter any factory, establishment , office or other 
premises 

occupied by the said society 
reasonable time and require any person found in charge 
thereof to produce to such Inspector or other official and 
allow him to examine such documents, books and other 
documents , relating to the employment of persons and 
payment of wages or to furnish to him such information as 

he may consider necessary ; or 
(c ) examine the officers of the society or the servants of the said 

society or any person found in such factory establishment, 
office or other premises, or any person whom the said 
Inspector or other official has reasonable cause to believe 

to have been an employee; or 
(d ) make copies of or take extracts from any register, account 

book or other documents maintained in such society 
establishment, office or other premises. 


Explanatory Note 
( This does not form part of the notification , but is intended to indicate 
its general purport). 

The Director Coir Development Trivandrum has forwarded application 
for exemption from covering of ESI. Act for six Co-operative Societies and 
recommended their case for exemption . The matter was discussed in the 
Regional Board meeting on the ESI held on 24-7-1980 and the Board 
recommended exemption from the Coverage of ESI Act in the case of 
Olavanna, Pantheerankavu , Nallalam , Kadalundi Kottuli and Iringallur 
Coir Co -Operative Society. Therefore Government are decided to exempt 
these societies from the coverage of ESI Act for a period of one year from the 
dates shown in the notification . This notification is to achieve the above 
purpose. 
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IV 


S.R.O.No. 913/81. - In exercise of the powers conferred by section 87 
read with section 81- A ofthe Employees State Insurance Act, 1948 ( Central 
Act 34 of 1948) , the Governnient of Kerala , in consultation with the 
Employees State Insurance Corporation hereby exerpt the Kottooli Coir 
Vyavasaya Co-operative Society Ltd. No. 247 , P.O. Kottooli, Calicut- 16 , 
from the operation of the provisions of the said Act for a period of one year 
from 1-12-1976 subject to the following conditions, namely : 

1. The society shall maintain a register showing the names and design 
ations of its employees ; 

2. Notwithstanding this exemption , the employees shall continue to 
receive such benefits under the said Act to which they might have become 
entitled to on the basis of the contributions paid prior to the date from which 
exemption granted by this notification operates ; 

3. The contribution for the exempted period , if already paid, shall 
not be refunded ; 

4. The society shall submit in respect of the period during which it 
was subject to the operation of the said Act (hereinafter referred to as the 
said period) , such returns in such form and containing such particulars as 
were due from it in respect of the said period under the Employees State 
Insurance (General) Regulations , 1950 ; 

5. Any Inspector appointed by the Corporation under subsection (1) 
of section 45 of the said Act, or other official of the Corporation 
authorised in this behalf shall, for the purposes of - 

(i) verifying the particulars contained in any return submitted 
under subsection (i) of section 44 of the said Act ; or 

( ii) ascertaining whether registers and records were maintained 
as required by the Employees State Insurance (General) Regulations, 1950 
for the said period ; or 

(iii ) ascertaining whether the employees continue to be entitled to 
the benefits provided by the employer in cash and kind being benefits in 
considerations of which exemption is being granted under this notifications; or 

(iv ) ascertaining whether any of the provisions of the said Act had 
heen complied with during the period when such provisions were in force in 
relation to the said so be empowered to : 

(a ) require the society to furnish to him such information as he 

may consider necessary ; or 
(b ) enter any factory, establishraent, office or other premises 

occupied by the said society at any reasonable time and 
require any person found in charge thercof to produce to 
such Inspector or other official and allow him to examine 
such documents , bools and other documents relating to 


the employment of persons and payment of wages or to 
furnish to him such information as he may consider 

necessary ; or 
(c) examine the officers of the society or the servants, of the said 

society or any person found in such factory, establish 
ment, office or other premises, or any person whom the 
said Inspector or other official has reasonable cause to 

believe to have been an employee ; or 
(d ) make copies of or take extracts from any register, account 

book or other documents maintained in such society 
establishment, office or other premises. 


Explanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport. ) 

The Director, Coir Development, Trivandrum has forwarded applica 
tions for exemption from covering of E.S.I. Act for six Co-operative Societies 
and recommended their case for exemption . Thematter was discussed in 
the Regional Board Meeting of the E.S.I. held on 24-7-1980 and the Board 
recommended exemption from the coverage of E. S. I. Act in the case of 
Olavanna, Pantheerankavu , Nallalam , Kadalundi, Kottuli , Irringallur Coir 
Co- operative Society . Therefore Government are decided to exempt these 
societies from the coverage of E.S.I. Act for a period of one year from the 
dates shown in the notification . This notification is to achieve the above 
purpose . 


V 


S.R.O.No. 914/81..- In exercise of the powers conferred by section 
87 read with section 81 - A of the Employees State Insurance Act, 1948 
(Central Act 34 of 1948 ) , the Government of Kerala in consultation with 
the Employees State Insurance Corporation hereby exempt The Iringallur 
Coir Co-operative Society Ltd. No. 249, PO. G. A. College, Calicut-14 
from the operation of the provisions of the said Act for a period of one 
year from 30-5-1976 subject to the following conditions, namely : 

1. The society shall maintain a register showing the names 
and designations of its employees ; 

2. Notwithstanding this exemption ,the employees shall continue to 
receive such benefits under the said Act to which they might have become 
entitled to on the basis of the contributions paid prior to the date from 
which exemption granted by this notification operates; 

3. The contribution for the exempted period , if already paid , shall not 
be refunded ; 


. 


8 


4. The society shall subunit in respect of the period during which it 
was subject to the operation of the said Act (hereinafter referred 
to as the said period ) , such returns in such form and containing such 
particulars as were due from it in respect of the said period under the 
Employees State Insurance (General) Regulations , 1950 ; 

5. Any Inspector appointed by the Corporation under subsection ( 1) 
of section 45 of the said Act, or other official of the Corporation authorised 
in this behalf shall, for the purposes of - 

(i) verifying the particulars contained in any return submittee 
under subsection (1 ) of section 44 of the said Act ; or 

(ii) ascertaining whether registers and records were maintained 
as required by the Employees State Insurance (General) Regulations, 
1950 for the said period ; or 

(iii ) ascertaining whether the employees continue to be entitled to the 
benefits provided by the employer in cash and kind being benefits in 
considerations of which exemption is being granted under this notifications; or 

(iv) ascertaining whether any of the provisions of the said Act had 
been complied with during the period when such provisions were in force in 
relation to the said society be empowered to: -- 

(a ) require the society to furnish to him such information as 

he may consider necessary ; or 
( b ) enter any factory, establishment office or other premises 

occupied by the said society at any reasonable time and 
require any person found in charge thercof to produce to 
such Inspector or other official and allow him to examine 
such documents , books and other documents, relating to the 
employment of persons and payment of wages or to furnish 

to him such information as he may consider necessary ; or 
( c ) examine the officers of the society or the servants, of 

the said Society or any person fouod in such factory , 
establishment, office or other premises, or any person whom 
the said Inspector or other official has reasonable cause to 

believe to have been an employee ; or 
(d ) make copies of or take extracts from any register , account 

book or other documents maintained in such society , 
establishment, office or other premises. 

Explanatory Note 
( This does not form part of the notification , but is intended to indicate 
its general purport.) 

The Director, Coir Development, Trivandrum has forwarded appli 
cations for exemption from the coverage of E. S. I. Act. for six Co 
operative Societies and recommended their case for exemption . The matter 
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was discussed in the Regional Board Meeting of the E. S. I. held on 
24-7-1980. and the Board recommended exemption from the coverage of 
E. S. I. Act in the case of Olayanna, Panthecrankavu, Nallalam , Kadalundi. 
Kottuli, Iringallur Coir Co-operative Society . Therefore Government are 
decided to exempt these societies from the coverage of E. S. I. Act for a 
period of one year from the dates shown in the Notification . This notifi 
cation is to achieve the above purpose . 


By order of the Governor, 

C. P. NAIP , 
Special Secretary 


G. 1115 
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GOVERNMENT OF KERALA 
Taxes ( E ) Department 

ORDER 
G.O. (P.) No. 59/81/ TD . 

Dated , Troandrum , 14th July 1981 
S. R. O.No. 915 /81. - In exercise of the powers conferred by sub 
section 2 of section 78 of the Registration Act, 1908 (Central Act 16 of 1908), 
the Government of Kerala being of opinion that it is necessary in the public 
interest so to do, hereby remit the fee payable for the registration of the 
gift deed executed by the Poovachal Panchayat surrendering the Poovachal 
Panchayat High School to the Government of Kerala , 


By order of the Governor, 
N. KRISHNAN NAIR , 

Special Secretary . 
Explanatory Note 
( This does not form part of the notification , but is intended to indicate 
the general purport) . 

The Poovachal Special Grade Panchayat has surrendered to Govern 
ment the Poovachal Panchayat High School belonging to the Panchayat, 
situated in Neyyattinkara Educational District. The Panchayat has execu 
ted a gift deed in favour of Government for the surrender of the School 
with all its movable and immovable properties the value of which comes to 
Rs. 4,00,000 . The deed is exempt from stamp duty as per proviso (1 ) to 
section 3 of the Kerala Stamp Act. The deed is executed in favour of 
Government. Therefore Government have decided to remit the Registration 
fees for the deed amounting to Rs. 4,000 . The notification is intended to 
achieve the above purpose. 


G. 1152 


